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ABSTRACT
Comparisons of the labor market behavior of young black and
white men invariably show the extent to which young black men lag
behind young white men in employment. Recent research have shown
that young Hispanic men have labor market problems similar to
those of young black men. Although there is general agreement
about the seriousness of young black and Hispanic men's labor
market problems relative to young white men, there are
conflicting views about the causes of the problems. In past
debates, these views have been divided into either demand- or
supply-side explanations. On the supply-side, explanations
include the behavioral characteristics of youth motivation, high
reservation wages of youth, welfare recipients, and unstable
family structures. On the demand-side, explanations include the
conditions of local labor market, proximity of youth to jobs, and
employers' discrimination.
I have used the 1988 Current Population Survey to examine
the black-Hispanic-white youth labor market employment
differential. The central question of my thesis is: Do demand-
side factors affect the labor supply of young black and Hispanic
men? My research revealed that young black and Hispanic men's
labor supply are affected by both demand- and supply-side
factors. Young black men's labor force participation is affected
by a mix of supply- and demand-side factors, such as household or
family considerations and the wages offered to them in local
youth labor markets, while their hours worked are primarily
affected by the demand-side, in particular, the general state of
local youth labor markets. Young Hispanic men's labor force
participation and hours worked are also affected by a mix of
supply- and demand-side factors. However, their labor supply, as
measured by both labor force participation and hours worked, is
principally affected by the *enclave effect' in Hispanic
communities. My findings suggest that jobs must be created for
young black and Hispanic men, in addition to the enforcement of
anti-discrimination laws in the work place, in order to increase
their employment. My findings also suggest the need to
reconceptualize notions of supply-side factors affecting young
black and Hispanic men's labor supply.
Thesis Supervisor: Dr. Edwin Melendez
Title: Assistant Professor
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INTRODUCTION
Young black and Hispanic men have traditionally fared more
poorly in the job market than have young white men. The nature
of the problems, however, have changed over the past twenty
years. In the early 1960s, young black men earned considerably
less than comparable young white men, and received a lower return
on their educational investment. Most of the problems of black
disadvantage in the labor market was attributable to
discrimination, pure and simple. However, the picture changed
somewhat in the 1970s and 1980s. Due to the civil rights
struggle, blacks and Hispanics made some advances in occupations
and education, and with the implementation of equal employment
opportunity and affirmative action to reduce the blatant forms of
market discrimination, the wages of black youths have risen
relative to those of whites. Yet, the employment problem of
young black men has worsened, reaching levels that are in a real
sense catastrophic. In 1983, only 45 percent of black men aged
16 to 21 who were out of school were employed compared to 73
percent of whites. Only 59 percent of young Hispanic men of the
same age and enrollment status were employed at this time.
Although there is general agreement about the seriousness of
young black and Hispanic men's labor market problems relative to
white youth, there are conflicting views about the causes of the
problem. In past debates, young black and Hispanic men's
employment problems and labor supply have been divided into
either supply- or demand-side explanations. These two competing
views are distinctly characterized by a recent debate between
Lawrence Mead and William J. Wilson. In this debate, Mead
emphasized that the primary problems of black youth with respect
to the labor market, is their low motivation stemming from
unstable family structures, low skills and the alternative income
sources from public assistance. Wilson, on the other hand,
characterized black youth joblessness as principally a problem of
insufficient employment opportunities in the central cities where
most black youth live.
In this debate, Mead argues that supply-side factors are
more important in explaining black youth joblessness, while
Wilson argues that demand-side problems are the more important
factors. The supply-side view of the black youth employment
problem assert that the labor market difficulties of black youth
are caused by black youth. In other words, black youth do not
posses the necessary attitudes, skills, or behavior to succeed in
getting or maintaining a job. The attitudes, behaviors and
skills that black youth posses are linked, in turn, to the
preferences of black youth. Thus, black youth, according to
Mead, are responsible for their employment problems.
The demand-side argument explains black and Hispanic youth
joblessness as a structural problem. In other words, there are
factors beyond black and Hispanic youth's control, such as
employer discrimination in hiring and promotion or lack of jobs
in the economy, that contribute to the employment problems of
black and Hispanic youth.
I will test the relative importance of demand- and supply-
side explanations of young black and Hispanic men's labor supply.
Whereas Wilson's demand-side story suggests that job flight from
the central cities is the main cause of black youth joblessness,
I will also test for whether the strength or weakness in the
local youth labor market, the extent to which young black and
Hispanic men are employed in industries with a high demand for
youth labor as well as if other supply-side considerations affect
the labor force participation of and the average hours worked by
young black and Hispanic men.
It is my view that supply- and demand-side factors of young
black and Hispanic men's employment are interconnected. However,
my interpretation of the supply-side factors that affect young
black and Hispanic men's labor supply differs from that of Mead.
Mead's conception of supply-side factors pertains only to the
individual. As such, it revolves around an analysis of
individual characteristics, such as attitudes and behaviors.
This analysis, however, fails to take into account institutional
factors that affect young black and Hispanic men's labor supply.
Conversely, I view supply-side factors as those that relate to
the interactions of household or family members and to the way in
which communities are organized. In this light, individuals are
seen as operating in particular social contexts and not in social
vacuums. The social context within which young people operate is
affected by demand-side factors in local labor markets, which in
turn, affects these social contexts. Very little research has
been conducted to show how supply- and demand-side factors
interact to produce outcomes of young black and Hispanic men's
labor supply.
Following most of the literature in this area, I have
focused on young men to avoid the complications that arise with
the labor market activity of women, for whom family
responsibilities sometimes compete with market work. I have used
evidence on the labor force activity of young black and Hispanic
men across geographic areas (SMSAs) and across individuals to
analyze how market factors and the social context in which young
black and Hispanic men operate affect these young men's labor
supply. The SMSA data provide a large sample of observations
with considerable variation in both the dependent and explanatory
variables, variation that seems to provide a good test of the
various causal forces of black and Hispanic youth's labor market
problems. The individual data permit me to test the consistency
of the SMSA variables used in the aggregate analysis.
My research revealed that young black and Hispanic men's
labor supply are affected both by demand- and supply-side
factors. Young black men's labor force participation is affected
by a mix of supply- and demand-side factors, such as household
considerations and the wages offered to them in local youth labor
markets, while their hours worked are primarily affected by the
demand-side, in particular, the general state of local youth
labor markets. Young Hispanic men's labor force participation
and hours worked are also affected by a mix of supply- and
demand-side factors. However, their labor supply, as measured by
both labor force participation and hours worked, is principally
affected by the 'enclave effect' in Hispanic communities.
In Chapter I, I will review the literature on young black
and Hispanic men's labor supply by dividing the arguments into
either supply- or demand-side views. This review, in turn, will
provide a background for my discussion on the current labor
market status of young black and Hispanic men. I will analyze
the 1988 labor force status of young black and Hispanic men
against school enrollment status, family income, and particular
demand-side factors in Chapter II. This analysis provides
preliminary evidence for the demand-side factors that affect
young black and Hispanic men's labor supply. In Chapter III, I
will describe the data, define the variables and describe the
method that I will use in the analysis of young black and
Hispanic men's labor supply. In the analysis, I use cross-
sectional data from the 1988 Current Population Survey (CPS) to
model the social and demand-side factors that affect the labor
force participation of and the hours worked by young black and
Hispanic men aged 16 to 24. I will present my findings of the
study in Chapter IV. The concluding chapter summarizes the
results of my study, highlighting the major findings and the
manner in which they bear on the theoretical and policy debates
in the field of youth employment.
CHAPTER I
EXPLANATIONS OF YOUNG BLACK AND HISPANIC MEN'S JOBLESSNESS
The problems of black youth joblessness have at one time or
another been described either as a problem of declining skills
and the deterioration of the work ethic on one hand or as a
problem of discrimination in the workplace, pure and simple, on
the other. In addition to these divergent explanations, the
following alternative causal factors have been proposed: the rise
in unemployment during the 1970s, the movement of jobs from
cities to suburbs, sluggish economic growth and the growing
number of women and immigrants entering the labor force.
For Hispanic young men, the literature on joblessness is
less extensive than on black youth. Nonetheless, the
explanations of Hispanic male youth unemployment that have
emerged during the last decade, in many instances, closely
reflect those of black youth. However, there are three critical
differences. These instances concern the problem of language,
immigration, and education for Hispanic youth. Therefore, I will
treat these problems of Young Hispanic men's employment
separately.
SUPPLY- AND DEMAND-SIDE EXPLANATIONS OF YOUNG BLACK AND HISPANIC
MEN' S LABOR SUPPLY
Explanations of black and Hispanic male youth joblessness
have been categorized in the literature as either supply-side or
demand-side explanations. In addition, much of the literature on
young black and Hispanic men's labor status has focused on labor
force participation and unemployment rates and not on hours
worked. Supply-side explanations invariably cite the labor
market inadequacies of black youth as the central cause of their
unemployment, or as Freeman states, "the supply-side factors
affecting black youth employment might be summarized by the
laymen as the youths' attitudes and abilities, their willingness
to work and the skills that they can offer employers." (Freeman,
1990: 129) Demand-side explanations refer not to behavioral,
individual or family characteristics, but rather, to employer's
hiring and promotion practices, the conditions of the local labor
markets, and other institutional or structural characteristics of
youth labor markets.
Supply-Side Explanations
Among the reasons cited for the labor market inadequacies of
black male youth are the deterioration of cultural values of
blacks and the breakdown of the black family. This perspective
can be traced to the influential report on the black family by
Daniel P. Moynihan in 1964. Moynihan proposed that the economic
and social problems of black Americans lay in the instability of
the black family.
This set of ideas about black's labor market problems are
reflected in the work of many scholars. Glen Loury, for example,
stated in 1985 that "the next frontier for the black community is
to grapple with the internal problems which lower class blacks
now face." (Loury, 1985: 14) This "moral quandary of the black
community" idea rings very loudly in the background of the
Datcher-Loury and Loury (1986) and Freeman (1986) studies on
young black males. They argue that there is a positive
relationship between church going and productive time in work,
school and household activities. These researchers maintain that
the more parents work the more time youths will spend in
productive activities. All in all, these studies assert that by
growing up in poor households, black male youths somehow develop
antisocial or dysfunctional attitudes that increase their
probability of being unemployed and remaining poor.
As a different explanation, but one that remains consistent
with the labor market inadequacies theory of black male youth,
many scholars hold that black unemployment is not a result of a
lack of jobs or even of discrimination in the workplace, but
rather, a reflection of the preferences of black workers. In
other words, black youth are unemployed because they choose to be
unemployed. In this instance, black male youth joblessness
results from young blacks setting excessively high reservation
wages, that is, the lowest wage that they will accept in order to
work. Harry Holzer (1986) argues that the outside income that is
generated through illegal activities, such as selling drugs,
engaging in crime, etc., causes black male youth with very low
skills to posses a relatively high reservation wage. Given the
high levels of black male unemployment, Holzer suggests that most
young black males are involved in crime. Kip Viscusi (1986)
proposes that, for a large percentage of inner-city youths,
criminal activity is an acceptable alternative. These studies
promote the idea that young black men are generally given to
crime and illegal activities and that these activities contribute
to their relatively high reservation wage.
Similar ideas have been extended to young Hispanic men. Two
studies asses the impact of drugs and illegal activities - - such
as gambling and youth gangs - - on youth employment. Mata (1978)
holds that among Chicano youth in Chicago, illicit drug use is a
common means for enhancing status and prestige. Flores (1981),
on the other hand, argues that the lack of economic alternatives
is the main reason for drug dealing among Chicano youth in south
Texas.
Culp and Dunson (1986) question the claims that black male
youth have higher reservation wage rates than do white male
youth. They maintain that the wage rates black male youth are
willing to accept for employment are the same as, and possibly
even lower than, the rates at which white youth are willing to
accept employment.
Some scholars trace black youth's preferences for work, or
the lack of them, back to the 1960s. They suggest that the civil
rights movement changed black youth's preferences for jobs and
work. Elijah Anderson (1980) argues that black male youth,
during and after the civil rights movement, developed newly
formed expectations and a new consciousness which allowed them to
refuse low-wage, low-status, menial jobs that were associated as
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"black jobs." In the same manner, Christopher Jencks (1987)
associates the high reservation wage with rising expectations.
He argues that blacks in the 1960s believed that their inability
to get high-paying, high-status jobs was solely due to
discrimination. Further, he holds that blacks believed that once
discrimination ended, they would be able to attain these jobs.
As a result of these hopes and aspirations, blacks, according to
Jencks, refused to take the low-paying, low-status jobs.
In contrast, Piore (1979), in his study of Puerto Rican
immigrants, argues that rural migrants to urban areas willingly
accept the lowest paid and the most menial jobs because these
jobs represented upward mobility from their previous economic
position. Piore further argues that the children of immigrants,
however, will reject these jobs because the children's
expectations of jobs are higher than their parents. Thus, to
Piore, all second generation migrants, including second
generation black youth from the south, will reject low-wage,
menial jobs.
The effects of welfare programs are also included as
explanations of black and Hispanic male youth unemployment.
Freeman (1986) and Lerman (1986) argue that black youth in
households that receive public assistance have a higher
probability of having employment difficulties than comparably
educated black youth in working families. Charles Murray (1984)
holds that welfare raises the reservation wages of black youth by
funding social programs which in effect reinforces the notion
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that some jobs are too demeaning to ask people to do. Murray
also believes that welfare generates work disincentives, which
further exacerbates black male youth's labor market inadequacies.
Clearly, for these scholar's, families that receive welfare
somehow become dependent on it. This dependency, in turn, causes
black and Hispanic male youth not to seek employment because they
already have a stream of income in welfare.
Though these studies argue that young black men in families
that receive welfare have lower employment rates, welfare may not
create inherent disincentives to work. Myers (1986) claims that
the relationship between work and welfare is far more complex
than some scholars care to believe. Myers argues that the
proportion of black youth, ages eighteen to twenty-four, who are
living at home is at least twice that of similar aged whites.
For Myers, then, black youth who are unable to find work must
remain at home, where the probability that the home receives
welfare is higher than that of white youth. Myers believes that
the relationship between unemployment and living in a household
that receives public assistance reflects deficient job
opportunities and not disincentives to work as some have
suggested.
Other researchers claim that the rise of the "baby boom"
generation coupled with the increase in women's labor force
participation has negatively effected young black male's
employment opportunities. Cherry claims that, during the 1970s,
the deterioration of the job market for teenagers was in part due
to the overcrowding of youth and women in low-wage, secondary
labor markets. He notes that there was a dramatic increase in
the labor force participation rates of adult women and teenagers
during the 1970s. The result, according to Cherry, was an
overcrowding of applicants in low-wage labor markets, which, in
turn, lowered real wages in the secondary labor market. At the
same time, white youth were able to maintain employment,
according to Cherry, by lowering their wage demands.
Demand-Side Explanations
Among the major demand-side factors that are suggested as
contributing to the problem of black and Hispanic male youth
joblessness are employer firings, minimum-wage legislation, the
movement of jobs from cities to suburbs, employer discrimination
and the conditions or variations in local labor markets.
Many studies have shown that black male youth are much more
likely to be laid off or fired from work than their white male
youth counterparts (Clark and Summers, 1982; Mincer and Leighton,
1982). Data also suggest that black male youth also have a
higher rate of absenteeism than white male youth. Supply-side
explanations of these results emphasize how the labor market
inadequacies of black male youth contribute to their firings and
absenteeism. For example, Walter Williams (1981) claims that
labor market inadequacies make black youth less productive than
white youth, thus causing black youth to be more irresponsible,
as measured by higher absenteeism rates. Williams, then,
explains that black male youth are more likely to be absent or
fired from work than white male youth because of the behavioral
problems that black male youth demonstrate.
Other researchers have proposed alternative explanations to
the problems absenteeism than Williams' proposal. Allen (1981)
argues that the different rates of absenteeism of black youth is
explained by the differing characteristics of jobs that black and
white youth hold. According to Allen, black youth have a
disproportionate share of the worst jobs. Therefore, if black
and white youth were employed in jobs with similar
characteristics, there, conceivably, would be no difference in
the absenteeism rates between the two groups of youth.
Similarly, Ferguson and Filer (1986) argue that job
characteristics do in fact play a determining role in predicting
employee behavior.
For many researchers, minimum wages account for high youth
unemployment rates, particularly among black and Hispanic youth.
According to this argument, the minimum wage causes
disequilibrium in the labor market and raises labor costs, thus
forcing firms to raise prices and reduce labor demand, as the
graph below illustrates:
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Thus, when consumers reduce their demand, firms must further cut
their production and labor demand. However, it is the
implication of this argument that is particularly troublesome.
Since black and Hispanic youth are deemed the least productive
workers, they, in turn, receive the disproportionate share of the
layoffs or firings that result from this type of policy.
Although he does not cite any empirical evidence, Cherry
(1985) argues that the minimum wage does not have a negative
affect on black youth employment. According to Cherry, if the
decline in labor demand results in most workers experiencing
either a modest decrease in the hours of employment per week or
weeks worked per year, these workers would still benefit because
the fewer hours worked per year would be more than offset by the
higher hourly wage. Cherry further states that, "there is little
evidence that black youth employment suffers disproportionately
from the minimum wage." (Cherry, 1989: 102)
In the 1970s, as a result of the rising price of land and
transportation, manufacturing jobs began moving out of the
central city to relocate in the suburbs. Kasarda (1985) asserts
that during this process cities changed from "centers of
production and distribution of material goods to centers of
administration, information exchange, and higher-order service
provision." (Kasarda, 1985: 33) Furthermore, he argues that
blacks and Hispanics are at a serious structural disadvantage in
the central cities because substantially larger proportions of
blacks and Hispanics lack the formal schooling to take advantage
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of new information-processing jobs that are expanding there.
Wilson (1985), expanding on Kasarda's "skills mismatch"
hypothesis, argues that this movement of jobs out of the central
city where a great number of blacks live explains the high rates
of black joblessness, particularly for black youth. He notes
that, between 1970 and 1985, Chicago lost more than half its
blue-collar employment, which was a major source of black
employment.
Although many blue-collar firms have left the central
cities, Ellwood (1986) rejects Wilson's hypothesis that this
movement of jobs from the cities has increased black youth
joblessness. In his study of Chicago, Ellwood argues that
although low-skilled jobs have been leaving the city faster than
low-skilled workers and although young and low-skilled blacks in
Chicago spend far more time getting to work on average than
comparable whites, black and white teenagers who live in the same
neighborhood fare just as differently as blacks and whites who
live across town from each other, i.e., whites have higher rates
of employment in both situations. In addition, he argues that
the labor market outcomes for young blacks on the West Side
ghetto are remarkably similar to outcomes for those on the South
Side, in spite of the dramatic differences in proximity to jobs.
He concludes that 'race, not space' is the more important factor
for youth employment in Chicago.
A decade earlier than Ellwood's study, Harrison (1972, 1974)
argued against this spatial- and skills-mismatch hypothesis. He
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maintains that job growth in suburban areas has not outpaced that
of central cities. Furthermore, according to Harrison, even
within occupational and industrial categories, employment growth
in the central cities has at least kept pace with suburban
growth. Finally, he argues that black unemployment rates are not
influenced by residential location, as he found that blacks
residing in the inner-city had the same unemployment rates as
blacks living in the suburbs. Harrison suggests that the
problems of young black men's employment are related to race and
the bifurcation of urban labor markets into high wage and low
wage sectors, where low wage employment dominates.
Discrimination in the workplace against blacks and Hispanics
is also proposed as a factor in determining high rates of black
and Hispanic youth unemployment. Culp and Dunson (1986)
conducted a study in Newark, New Jersey, in which graduating high
school youths were sent out to look for jobs. In this study,
they concluded that the black youth auditors were treated less
courteously than their white counterparts, suggesting that black
youth are discriminated against in job hiring processes, despite
equal educational qualifications relative to white youth. Santos
(1985) shows that about one-sixth of Hispanic youth felt that
racial or ethnic discrimination had prevented them from getting
good jobs. He also found that perceptions of racial
discrimination were especially acute among Puerto Rican youth.
The state of local labor markets heavily influences the
employment and participation of young men in the labor market.
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Freeman (1982) argues that the employment of young workers across
areas depends in a "reasonably comprehensible" way on demand and
supply factors. More specifically, he states that geographic
variation in the employment, unemployment, and labor force
participation of young workers depends in large measure on supply
and demand conditions in local labor markets. Given this
hypothesis, he argues that the prime cause of the youth
joblessness problem is inadequate demand. In another study,
Freeman (1990) shows that inner-city black male youth in Boston,
a city with a relatively strong labor market, have an employment
rate some ten points higher than comparable black youth in
Chicago or Philadelphia, cities with less favorable labor market
conditions. Freeman, then, suggests that discrimination plays a
subordinate role to local labor market conditions in the
employment of young black men. Cain and Finnie (1990) found that
variation across standard metropolitan statistical areas (SMSAs)
in the employment and wages of white youth, which provides
indicators of the demand conditions that black youth face in the
local labor markets, influences very heavily the employment of
black youth.
In my study, I am centrally concerned with the role that
demand-side local labor market variations play with respect to
young black and Hispanic men's labor supply. Cain and Finnie
(1990) suggest that the variations in demand in SMSAs affect
young black men's labor supply. Recent research, however, has
not examined the impacts of SMSA demand-side conditions on the
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labor supply of young Hispanic men. My hypothesis, building on
the work of Cain and Finnie and Freeman, is that the labor supply
of young Hispanic and black men is also tied to the demand-side
variations for youth labor in SMSAs. Not only can one estimate
these variations by examining the average hours worked and
average wage rates of young white men, but also by examining the
extent to which SMSAs have industries which employ youth labor.
Thus, it is my hypothesis that young black and Hispanic men's
ability work is tied in some way to the extent that SMSAs have
jobs in the service industry, recreation and entertainment and
retail trade, which are the most important sources of jobs for
youth in the nation.
LANGUAGE, IMMIGRATION AND EDUCATION AS EXPLANATIONS OF HISPANIC
YOUTH JOBLESSNESS
In addition to the problems of youth employment mentioned
above, young Hispanic men face problems of language, immigration
and education in the labor market. Recent research suggests that
the Hispanic youth unemployment problem is due to a language
barrier. The National Commission for Employment Policy (1982)
concluded that the most important barrier among Hispanics to
employment was difficulty with the English language. Hopper and
de la Zerda (1979) using the reaction of employer interviewers to
speech accents of Chicano males, maintain that standard English
speakers are favored for supervisory positions but accented
speakers are favored for semi-skilled jobs or not favored for
jobs at all. However, other studies suggest that the ability to
speak English is not necessarily the determining factor in
Hispanic employment. Tienda and Neidert (1983) argue that
bilingualism or the ability to speak English does not hinder
socioeconomic progress among Hispanic men as long as a certain
level of English proficiency is obtained.
In addition to the problem of language, the extent of
immigration is also suggested as determinant of Hispanic
employment. Like other factors, there are two different views on
the effect of immigration. One view holds that immigration
aggravates Hispanic's employment problems. In this case,
immigrant and domestic Hispanic workers are viewed as
substitutes, that is, immigrants compete with domestic Hispanics
for jobs in the same sectors. The second view argues that
immigrants, legal and illegal, do not compete with domestic
Hispanics for jobs but instead contribute financially to the
economy. Immigrant and domestic Hispanic workers are viewed as
complements in the production process, that is, immigrants do not
compete with domestic Hispanics for jobs, but rather are employed
in immigrant niches. Thus, immigration improves the economic
situations of other workers. A study in San Antonio argues that
the effects of illegal immigration are not as serious as some
scholars claim (Cardenas, 1979). In the same manner, other
studies suggest that undocumented workers create jobs through the
purchase of goods and services (Cardenas, 1984). Lack of
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education is also a commonly held view for Hispanic male youth
joblessness. Young Hispanic men's level of education and
attendance in school is less than both white and black young men.
In 1988, there were two dropouts from high school for every ten
graduates among whites, three dropouts for every ten graduates
among blacks and six dropouts for every ten graduates among
Hispanics. In 1988, 37 percent of all Hispanic 20 to 24 year
olds had not received high school diplomas, compared with 21
percent of blacks and 14 percent of whites (Duany, Pittman,
1990). Duany and Pittman (1990) argue that this lack of
education among young Hispanic men is a central reason for young
Hispanic men's employment problems.
Santos (1985) argues that the low graduation rates of
Hispanic youth from high school reduces the employment prospects
of Hispanic youth. However, if schooling and work are viewed as
tradeoffs, then high school dropouts should have higher labor
force participation rates and hours worked. For Hispanic males
aged 18 - 64, Tienda and Neidert (1981) note that the economic
returns to education, measured by earnings, are significant,
especially for those who attend college. In addition, they show
that the effects of education on earnings varied whether with
years of schooling on a credential basis (i.e., graduating from
high school or college).
MY ARGUMENT
In my examination of the literature on young black and
Hispanic men's joblessness, I am unable to conclude that the
proposed supply- and demand-side causes of young black and
Hispanic men's labor supply are independent of one another.
Instead, I am inclined to believe that these causes are somehow
interrelated.
Supply-side views of the black and Hispanic youth employment
problem assert that the labor market inadequacies that young
black and Hispanic men bring to the youth labor market are the
central cause of their unemployment. In other words, the reason
why young black and Hispanic men experience employment
difficulties is because they lack the necessary attitudes,
skills, or even behavior to succeed in getting and maintaining a
job. And these problems are tied directly to the youth's family
structure, motivation and tastes and preferences for work.
Supply-side views, in the final analysis, focus to narrowly on
the individual. They hold black and Hispanic youth accountable
for their labor market problems, and suggest that the only way to
get them to work is to change their attitudes, behavior and to
increase their skills.
I have a difficult time believing that young black and
Hispanic men do not want to work given my experiences with youth
and after examining demand-side explanations and evidence of
their employment problems. It may be that what researchers are
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observing among young black and Hispanic men is nothing more than
the results of other, more deeper, problems, of which these youth
have no control. For example, it could be that young black and
Hispanic men's labor force status is a reflection of a lack of
jobs or a reflection of the frustration they feel given their
labor market experiences which may include discrimination,
allocation to the worse jobs, and lower wages.
Demand-side factors are connected and related to the supply-
side ones and may even in some instances determine them. Given
this view, young black and Hispanic men are not seen narrowly as
individuals operating outside of the political-economy, but
rather as individuals in relation to other social and economic
institutions and mechanisms. If there are no jobs for young
black and Hispanic men in the local labor market, how can their
unemployment be explained by their lack of desire or skills to
work? And if there are jobs, which seems to be the case, who is
to say that young white men are not hired in front of young black
and Hispanic men? At any rate, I am inclined to believe that the
demand-side conditions of local labor markets in which young
black and Hispanic men find themselves play a large role in their
ability to work. It is this view that frames my study of young
black and Hispanic men's labor supply.
CHAPTER II
1988 PROFILE OF YOUNG BLACK AND HISPANIC HEN'S LABOR FORCE STATUS
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BACKGROUND
Market employment for youth, defined here as people aged 16
to 24, can represent contradictory situations. On the one hand,
market employment for youth can represent an opportunity for
attaining income. On the other hand, it, in many instances, can
represent the sacrifice of such socially desirable nonmarket
activities as schooling. Increasingly, though, as market forces
have worked to polarize family income, these two activities are
being performed together.
In order to fully understand the labor force status of young
black and Hispanic men in 1988, I will first provide a brief
historical perspective on the labor market trends of black and
Hispanic male youth.
The decline, from about 1890 to the current period, in the
proportion of employed young men aged 16 to 24 reflects, as most
economists will note, two major historical trends: 1) the rise in
family income, which along with child labor laws virtually
eliminated the need for youth or child labor, and 2) the rise in
mass education, which became the primary "outside" activity of
young men and women under approximately 18 years of age. Some
scholars have noted a third trend, which is the shift from
agricultural to urban living. However, young people in rural
areas have also experienced a rise in family income and in their
educational attainment.
Though the long-term trend in the labor force participation
rates (LFPRs) of young men aged 16 to 24 has been generally
downward from 71 percent in 1948 to 70 percent in 1983, this
trend rose from the mid-1960s to the present for white youth, but
not for black youth. 1 It is difficult to determine the long-term
trend of Hispanic youth's LFPRs because national data for
Hispanics have become available only recently.2
The LFPRs of young men aged 16 to 19 increased slightly from
56 percent in 1970 to 61 percent in 1980. However, the LFPR of
men aged 20 to 24 remained fairly constant at 84 percent during
this same period. The unemployment rate of young people aged 16
to 20 has also risen from 15 percent in 1970 to 19 percent in
1980, just as it has for every other demographic group.3
The LFPRs of youth aged 16 to 24 have decreased slightly
from 73 percent in 1980 to 70 percent in 1988. During this same
period, the LFPR of young Hispanic men aged 16 to 19 has remained
fairly constant at 70 percent, while it has slightly decreased
from 50 percent in 1980 to 45 percent in 1988 for those aged 16
to 17. The LFPR of young black men aged 16 to 19 has increased
from 38 percent in 1980 to 41 percent in 1988 and has increased
from 69 percent in 1980 to 71 percent in 1988 for those aged 20
1Figures based on fixed 1960 weights. The source is U.S.
Department of Labor, Handbook of Labor Statistics, (1983, pp. 152-
157).
2For a further discussion on the 1980 labor force status of
Hispanic youth see, Santos, Richard, Hispanic Youth (New York:
Praeger, 1985), pp. 39-51.
3U.S. Department of Labor (1983, pp. 152-157).
to 24. From 1980 to 1988, unemployment rates for young Hispanic
men increased from 20 to 29 percent for 16 to 19 year olds and
slightly increased from 12 to 17 percent for 20 to 24 year olds.
The unemployment rate for young black men aged 16 to 19 has
decreased from 40 percent in 1980 to 34 percent in 1988 and has
decreased from 24 to 19 percent for 20 to 24 year olds during
this same period.4
The employment-to-population ratio has decreased from 68
percent in 1950 to 62 percent in 1980 for male youth aged 16 to
24. Young black men's employment-to-population ratio has
increased from 38 percent in 1980 to 42 percent in 1988. Young
Hispanic men's employment-to-population ratio has remained
constant at 62 percent during this same period. 5
The main source of these slight increases in labor supply
has been the rise in the LFPRs of young people enrolled in
school. In the 1950s, about 33 percent of the student population
aged 16 to 19 was in the labor force. By the mid-1980s,
approximately 45 percent of the enrolled population was in the
labor force. At the same time, the proportion of young people
enrolled in school increased from 41 percent in 1970 to 48
percent in 1978, but decreased to 42 percent by 1987.6 However,
black youth have experienced increases in schooling, but their
4U.S. Department of Labor, Handbook of Labor Statistics,
(1989, pp. 28-32).
sU.S. Department of Labor, (1989, pp. 32-38).
6U.S. Department of Labor, (1983, pp. 152-157).
LFPR has declined from 62 in 1980 to 60 in 1988. Young Hispanic
men's school enrollment has declined since 1980, while their LFPR
has remained constant at 73 percent. 7
1988 YOUTH LABOR FORCE STATUS
The Current Population Survey (CPS) is designed so that
every interviewed civilian age 16 years or over is classified as
either employed, unemployed or not in the labor force. The basic
concepts involved in employment, unemployment and not in the
labor force are quite simple. People with jobs are employed.
People who are jobless and are looking for work are unemployed.
People who are neither employed nor unemployed are not in the
labor force.
In Table 1, data from the 1988 CPS show the racial gap in
the labor force status among young men using three common
measures of the civilian labor force: LFPRs, unemployment rates,
and employment-to-population ratios. 8 These are standard
measures of labor force status used by government agencies and
other labor force analysts. LFPRs are the proportion of a
population that is either working or looking for work.
Unemployment rates are the percentage of the labor force
7U.S. Department of Labor (1989, pp. 28-32).
8It should be noted that the youth in this sample data are
overwhelming single and more often than not live at home. In
addition, the racial groups whites and blacks, refer to non-
Hispanic whites and blacks, respectively.
(employed and unemployed) who are unemployed. Employment-to-
population ratios are the proportion of the total population who
are working.
These measures of labor market participation are related to
one another. Employment-to-population ratios are affected both
by nonparticipation rates and unemployment rates. If the
unemployment rate rises, then the amount of people in a
population that are employed decreases. Thus, the employment-to-
population ratio in this instance declines. There is, then, an
inverse relationship between unemployment rates and employment-
to-population ratios. If the labor force participation rate
rises, and assuming a constant unemployment rate, then a large
proportion of the population are employed. In this case, the
employment-to-population ratio will increase. Thus, there is a
positive relationship between labor force participation and
employment-to-population ratios. Some people drop out of the
labor force because they become discouraged by continually being
unemployed. Thus, the unemployment rate is negatively associated
with the labor force participation rate.
In Table 1, young white and Hispanic men have higher LFPRs
for all age groups than young black men. Young Hispanic men's
LFPRs more closely resemble white than black youth's LFPRs. For
all age groups except 16 year old Hispanics, young white and
Hispanic men's LFPRs are above the average LFPRs for all racial
groups, whereas young black men's LFPRs are below the average
LFPRs for all racial groups for all ages. The ratio of black
TABLE 1
Labor Force Status of Young Men Aged 16-24
by Race and Age, March 1988
(in percentages)
Ages of Young Men
Groups 16 17 18 16-19 20-24 All Ages
Whites
Blacks
Hispanics
All Groups
Whites
Blacks
Hispanics
All Groups
Whites
Blacks
Hispanics
All Groups
35
27
24
33
21
38
20
23
28
17
20
25
Labor Force Participation Rates
52 59 55 83 71
20 41 34 76 56
38 64 52 85 72
46 57 51 82 69
Unemployment Rates
17 20 17 8 10
18 41 39 24 28
33 30 24 9 13
19 23 20 10 13
Employment-to-Population Ratios
43 48 46 77 64
16 24 21 57 40
26 45 40 73 60
37 43 41 74 60
Source: Author's estimates using data from the March 1988 Current
Population Survey
LFPRs to white LFPRs ranges from .62 for youth aged 16 to 19 to
.91 for youth aged 20 to 24. The ratio of black LFPRs to the
average LFPRs for all racial groups ranges from .67 for youth
aged 16 to 19 to .93 for youth aged 20 to 24.
Young Hispanic men aged 16 and 17, however, have a different
profile than the 16 to 19 and 20 to 24 age categories. For 16
and 17 year old Hispanic men, LFPRs are 11 and 14 percentage
points below those of comparably aged whites, respectively. In
addition, their LFPRs are below the average LFPRs for all racial
groups. Thus, 16 and 17 year old Hispanic male youth more
closely resemble the labor status of young black men. For
Hispanics aged 16 and 17, LFPRs in relation to similarly aged
white youth are .67 and .73, respectively.
The unemployment rate shown in Table 1 for black male
youth - 28% - is more than twice that of similarly aged white
male youth - 10%. For youth aged 20 to 24, the black
unemployment rate - 24% - is three times as high as the
unemployment rate facing comparably aged white youth - 8%. Young
Hispanic men's unemployment rates, like their LFPRS, are more
comparable with those of young white men than with those of young
black men. However, 17 and 18 year old Hispanic youth's
unemployment rates are more comparable to those of black youth.
For Hispanic men in these age groups, unemployment rates - 33%
and 30%, respectively - are twice as high as 17 year old - 17% -
and about one-third as high 18 year old white youth - 20%. In
this instance, 17 and 18 year old Hispanic men's unemployment
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rates nearly reflect those of similarly aged black youth. In
addition, the unemployment rates of young Hispanic men aged 17
and 18, are higher than the average unemployment rates - 19% and
23%, respectively - for all racial groups.
The high unemployment rates of black male youth leads to
their unfavorable employment-to-population ratios in comparison
to young white and Hispanic men. In Table 1, young white men's
employment-to-population ratios are higher for each age group
than either black or Hispanic male youth. However, young
Hispanic men's employment-to-population ratios, though lower than
those of white youth, more closely resemble white youth's
employment-to-population ratios than those of black youth. For
youth 16 to 19 years old, nearly 79 percent of black youth are
not working, compared to 54 percent of white youth and 60 percent
of Hispanic youth. While 23 percent of white youth and 27
percent of Hispanic youth aged 20 to 24 are not working, 43
percent of similar black youth are not working.
Again, when we examine the employment-to-population ratios
for young Hispanic men aged 16 and 17, we find a different story.
For these young Hispanic men, employment-to-population ratios
more closely reflect those of similarly aged young black men. In
this age group, 16 and 17 year old young Hispanic men's
employment-to-population ratios are nearly one-half those of 17
year old and 40 percent of 16 year old white youth, respectively.
After examining the overall labor market status of young
black and Hispanic men in relation to young white men, a number
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of observations can be made. First, young black men of all ages
continue to lag behind young white men in all measures of labor
market participation. They continue to have lower LFPRs and
employment-to-population ratios and higher unemployment rates
than white youth of similar age. Second, while 20 to 24 year old
young Hispanic men's labor force status is comparable to that of
similarly aged white youth, the same is not true of 16, 17 and 18
year old young Hispanic men. In contrast, these young Hispanic
men's labor force status is more comparable to that of young
black men. That is, they have lower LFPRs and employment-to-
population ratios and higher unemployment rates than do similarly
aged white youth.
SCHOOLING AND LABOR FORCE PARTICIPATION
In Table 2, I examine the relation between school enrollment
and labor force status of young white, black, and Hispanic men.9
Table 2 shows comparable school enrollment rates for young white
and black men in each age group. However, the increasing
difference between white and black school enrollment rates for
youth aged 20 to 24 suggests that white male youth's college
attendance is greater than that of youth black men. This
divergence begins at approximately 18 years of age, the typical
age of a college freshman.
gIn Table 2, school enrollment means either high school or
college enrollment.
TABLE 2
School Enrollment and Labor Force Participation
of Young Men Aged 16 - 24
by Race and Age, March 1988
(in percentages)
Group Age: 16 17 18 16-19 20-24 All Ages
Whites
Blacks
Hispanics
All Groups
In School
Whites 33
Blacks 26
Hispanics 21
All Groups 31
Not in School
Whites 79
Blacks 58
Hispanics 60
All Groups 74
School Enrollment
90 71 77
93 61 78
85 51 62
90 68 75
LFPRs by Enrollment
50
17
31
43
70
54
77
69
48
32
42
45
87
57
86
81
46
25
35
41
86
66
80
82
Source: Author's estimates
Population Survey
using data from the March 1988 Current
27
21
17
25
Status
58
60
64
59
93
80
89
90
48
48
35
47
50
33
43
47
91
77
87
89
As mentioned earlier, differentials in school attendance are
one of the critical differences between young Hispanic men and
both young black and white men. Whereas black youth's school
attendance rose considerably during the late 1960s and 1970s to
reach near parity with whites in the 1980s, young Hispanic men's
school enrollment rates have lagged considerably behind those of
both racial groups. For all age groups in Table 2, young
Hispanic men's school enrollment rates are lower than those of
both young black and white men. They also fall below the average
school enrollment rate. Hispanic male youth aged 18 have a lower
school enrollment rate, 51%, than that of similar white youth,
71%. For the age groups 20 to 24, Hispanic men's school
enrollment rates, 17%, are nearly twice as low as those of
comparably aged white youth, 27%. More crucial, however, is the
fact that these differences probably reflect the lower college
attendance of young Hispanic men.
The LFPRs to focus on in Table 2 are for youth aged 16 to
19, where schooling is the main activity for the majority of
youth. In the in-school category, we find that young white men's
LFPR is nearly twice that of young black men and about one-third
higher than that of young Hispanic men. In this category, both
black's and Hispanic's LFPR are below the average LFPR for all
groups. Furthermore, both young black and Hispanic men aged 16
and 17 have the lowest LFPRs.
Though these figures are low for both young black and
Hispanic men in the 16 and 17 year old category, school
attendance is the main activity which, in and of itself, is a
full-time responsibility. What is troubling, however, are the
figures for out-of-school 16 year old black and Hispanic youth
and 17 and 18 year old black youth. For out-of-school 16 year
old Hispanic young men, 40 percent are not in the labor force.
For out-of-school 16, 17 and 18 year old black youth, 62, 66, and
63 percent, respectively, were not in the labor force during the
survey week. The LFPRs for out-of-school young black and
Hispanic men slightly improve for ages 19 to 24. Nonetheless,
they still reveal the serious labor market problems of out-of-
school 16 and 17 year old black and Hispanic youth.
FAMILY INCOME AND LABOR FORCE PARTICIPATION
In his analysis of 1980 Census data, Cain (1987) argues that
the work rates of young people and their family's income levels
are positively correlated. In his interpretation of this
association, he states that "the dominant force determining the
increase in work by young people is not the negative 'need'
factor of low family income, but rather the positive
'opportunity.'" 1 0 In other words, one explanation for the
positive relation between a youth's work rates and his family's
income is that young people with affluent parents have more and
10Cain, Glen G., and Ross E. Finnie, "The Black-White
Difference in Youth Employment: Evidence for Demand-Side Factors,"
Journal of Labor Economics, vol. 8, 1990, p. 371.
better job opportunities available as a consequence of living in
more prosperous communities and having parents with good labor
market connections. However, given the changes that family
income has undergone in the 1980s, this relationship may not be
at all entirely true in the late 1980's, as we will see below.
The relation between family income and the LFPRs for young
men aged 16 to 19 and 20 to 24 in 1988 is shown in Table 3. In
this table, the positive association between work rates and
family income that Cain suggests is not altogether clear for all
racial and age groups. For young white men aged 16 to 19, LFPRs
actually decrease as family income levels increase from $10-
15,000 to $25-30,000. This is also true for young Hispanic men
of the same age group, as their labor force participation in
relation to family income is, at best, unrelated. The only cases
where Cain's hypothesis seems true is for black youth and young
white men aged 20 to 24. Thus, what appears to be happening is
that the increasing 'need' to work factor as a result of low
family income may be becoming as important as the positive
'opportunity' to work factor as a result of high family income,
especially for Hispanic youth and white youth aged 16 to 19.
This relative change between LFPRs and family income may be
related to the "widening divide" in white family income and the
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TABLE 3
Labor Force Participation Rates
of Men Aged 16-19 and 20-24
by Race and Income of the Family, March 1988
(in percentages)
Age 16-19 Age 20-24
Family --------- ---------
Income White Black Hispanic White Black Hispanic
(in $000's) Men Men Men Men Men Men
0-10
10-15
15-20
20-25
25-30
30-40
40+
All Incomes
52
59
57
53
53
57
55
55
26
29
47
33
39
43
37
34
45
60
47
55
57
47
56
52
82
83
88
88
89
89
79
83
65
69
75
83
83
82
85
76
85
87
81
90
89
88
81
85
Source: Author's estimates using
Population Survey
data from the March 1988 Current
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across the board decrease in black family income in the 1980s. 11
It should also be noted that the decrease in LFPRs for youth with
family incomes of $40,000 + is probably due to the fact that
these youth have higher school enrollment rates than those with
less family income.
AVERAGE ANNUAL HOURS WORKED AND AVERAGE WAGE RATES IN 1987
Table 4 is restricted to those young men who worked in 1987.
In Panel A of this table, we see that the hours worked by black
youth are much lower than those of either white or Hispanic
youth. For youth aged 20 to 24, the average hours worked by out
of school young black men are slightly more than 94 percent of
the average hours worked by young white men in the same category.
This ratio is higher than both the .86 black-to-white ratio for
the LFPRs of out of school 20 to 24 year old youth and the .74
black-to-white ratio of employment-to-population ratios for young
men.
What is of critical importance and which we have discussed
in some detail earlier, however, is out of school 16 to 19 year
old black youth. Their average hours worked are only 46 percent
of the hours worked by young white men in the same category.
This black-to-white hours worked ratio is nearly twenty points
11For a more detailed discussion of these trends see, Harrison,
Bennett and Lucy Gorham, "What Happened to Black Wages in the
1980s? Family Incomes, Individual Earnings and the Growth of the
African-American Middle Class," (School of Urban and Public
Affairs, Carnegie Mellon University, 1990).
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TABLE 4
Average Annual Hours Worked and Average Wage Rates
in 1987 for Employed Men Aged 16-19 and 20-24
Enrolled and Not Enrolled in School by Race
Panel A. Average Annual Hours Worked in 1987
for Young Men Who Worked
------------------------------------------------
Age 16-19 Age 20-24
- -------------------------------
Group Enrolled Not Enrolled Enrolled Not Enrolled
White 743 1409 1229 1773
Black 497 648 854 1670
Hispanic 558 1327 1379 1531
All Groups 727 1268 1298 1763
------------------------------------------------
Panel B. Average Wage Rates (per hour) in 1987
White $4.32 $4.98 $5.56 $6.96
Black 4.30 5.17 4.70 5.72
Hispanic 4.25 4.48 5.20 5.74
All Groups 4.30 4.91 5.44 6.56
Source: Author's estimates using data from the March 1988 Current
Population Survey
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lower than the LFPR ratio of these two racial groups. Even when
we examine the average hours worked for 16 to 19 year olds, both
enrolled and not enrolled in school, we find that young black
men's average hours worked are 58 percent that of white young
men. This figure is worse than the LFPR ratio for these racial
groups, but better than the employment-to-population ratio.
Even after restricting the analysis to those young men who
work, we find that, except for out of school 20 to 24 year old
young black men, black male youth continue to lag behind white
youth in hours worked once employed. This finding suggests that
employed young black men may hold more part-time jobs than white
youth, that employers give more hours of work to white youth
relative to black youth, or that the local labor markets in which
black youth find themselves in relation to white youth are
weaker.
Young Hispanic men's average hours worked are, in general,
better than those of black youth, but slightly worse than those
of similarly aged young white men. However, in school 20 to 24
year old young Hispanic men worked a little over one hundred more
hours than young white men in the same category. On the other
hand, in school 16 to 19 year old young Hispanic men worked
almost 200 hours less than similarly aged white youth.
Although some may assert that these comparisons between
Hispanic and white youth's hours worked do not represent a
problem for Hispanic employment, if we compare the hours worked
ratios of young Hispanic and white men to their labor force
participation and employment-to-population ratios we find a
different story. Both enrolled and not enrolled 16 to 19 year
old Young Hispanic men worked 94 percent of the hours that
similar white youth worked. Although the 16 to 19 year old
Hispanic-to-white LFPR ratio is also .94, the ratio of the
employment-to-population ratio is only .84. This is due to
Hispanic youth's higher unemployment rates for this age group.
Although 20 to 24 year old Hispanic youth have higher LFPRs than
do similar white youth, their hours worked are 92 percent and
their employment-to-population ratios are 93 percent of similarly
aged white youth's. These differentials are due in part to a
higher unemployment rate for 20 to 24 year old Hispanic youth.
This is also the case for 16 to 19 year old Hispanic youth.
Once employed, young Hispanic men on average fare fairly
well in the labor market when compared to black youth, and fare
slightly worse when compared to white youth. These minor labor
market problems for 16 to 19 and 20 to 24 year old Hispanic youth
have many possible explanations, some of which also apply to
black youth: the strength or weakness of the local labor market
in which Hispanic youth find themselves relative to white youth,
that employers prefer white youth relative to Hispanic youth,
that white youth posses more full-time employment than Hispanic
youth or that employers give more hours of work to white youth
than Hispanic youth.
The story of Panel B in Table 4 is the similarity of wage
rates for both young black and Hispanic men despite the fact that
young Hispanic men's labor market status appears to be stronger
than that of black youth. This peculiarity is clearly shown for
out of school 20 to 24 year old Hispanic and black young men.
Out of school 20 to 24 year old black and Hispanic youth's wage
rates are over one dollar less per hour than those of similarly
aged white youth. There is little difference in the wage rates
of all 16 to 19 year old youth enrolled in school.
One could attribute the higher wage rates of 20 to 24 year
old white youth in relation to Hispanic and black youth to the
distribution of part-time and full-time jobs among black,
Hispanic and white youth and to other demand-side factors. Cain
and Finnie (1990) argue that the higher wages of young white men
in relation to young black men simply represent the fact that a
larger fraction of young white men hold more full-time jobs than
do similar young black men, assuming that part-time jobs pay a
lower wage than do full-time jobs. Freeman (1990), on the other
hand, argues that white youth are more likely than minority youth
to be employed in higher paid industries, such as construction,
and are more likely to be employed in higher paid occupations
such as white collar employment. Freeman's argument, however,
seems to complement Cain and Finnie's since it is very likely
that industries such as construction and occupations such as
white-collar employment offer more full-time than part-time
employment. Part-time employment, on the other hand, may more
likely be found in the service sector where young black and
Hispanic men are more likely to be employed.
DEMAND-SIDE SOURCES OF THE LOWER EMPLOYMENT OF BLACK AND HISPANIC
MALE YOUTH
The Current Population Survey (CPS) provides data for
standard metropolitan statistical areas (SMSAs), which constitute
a sample of separate labor markets for young people. As a
result, I am examining SMSA labor markets in 1987. For each
SMSA, I have estimated the annual average hours worked in 1987 by
white, black and Hispanic men aged 16 to 24. I have selected 100
SMSAs to estimate separate statistics for young black and
Hispanic men. However, five of these SMSAs have large military
populations that distort the data describing young men's civilian
labor force behavior. I am primarily concerned with the civilian
employment of young black and Hispanic men. Thus, I have used 95
SMSAs in the analyses.
Table 5 and 6 show the summary statistics for the samples of
95 SMSAs - i.e., Panel A.12 The average hours worked among SMSAs
include both the variation in the proportion of young men who
worked at all in 1987 and the variation in hours worked for those
who did work. One would expect these sample statistics averaged
over as many as 100 SMSAs to be similar. However, this is not
the case. The wide variation in these averages is thus
surprising. In Table 5, the more striking observation is the low
hours worked by black youth. The mean of the average hours
12The variables are defined in more detail and their sources
are given in Appendix 1.
TABLE 5
Average Hours Worked by Black and White Men Aged 16-24 and other
Labor Market Variables for Selected
Standard Metropolitan Statistical Areas (SMSA's): 1988 CPS
Variables (Age Groups in Parentheses)
Average Annual Black
Hours Worked in Ratio Unemp.
1987 of Rate
--------------- Black to in
Black White White SMSAb
(16-24)a (16-24)a Hours (%)
(1) (2) (3) (4)
Youth
Demanding
Industry
Mix
in
SMSAc
(%)
(5)
Panel A. Mea
for
Mean, 95 SMSA's
(stand. dev.)
Panel B. Fou
New York
Chicago
Los Angeles
Philadelphia
Panel C.
ns and Standard Deviations of Selected Variables
100 and 95 SMSAs
666 1013
(552) (234)
.64 14.1
(9.0)
22.3
(5.0)
1.12
(1.2)
r SMSA's with Largest Black Population
604
404
566
467
966
977
1017
1008
.63
.41
.56
.46
7.5
24.9
8.9
8.4
18.0
19.0
18.0
19.0
.40
.40
2.20
.50
SMSA's with Fewest Average Hours Worked by Black
Young Men
Corpus Christi
St. Louis
New Haven
Charleston
Panel D. SMSA's with
Young Men
Greatest Average Hours Worked by Black
Dallas-Fort Worth 941
Tampa 1167
Greensboro 1194
Phoenix 1320
Change
in
Pop.
in
SMSAd
(%)
(6)
160
272
297
334
746
980
645
717
.21
.28
.46
.47
50.4
23.5
10.0
20.1
33.0
21.0
14.0
26.0
1.40
.50
.50
-. 40
1333
1033
1137
1164
.71
1.12
1.05
1.13
13.5
8.5
7.8
9.7
24.0
23.0
19.0
24.0
3.30
2.70
1.00
3.60
a: Author's estimates from the March 1988 Current Population
Survey
b: U.S. Dept. of Commerce, Bureau of the Census, 1988
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c: Author's estimates from the March 1988 Current Population
Survey
d: U.S. Dept. of Commerce, Bureau of the Census, 1988
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worked for black youth over the 95 SMSAs is 666 hours per year,
which amounts to only about 13 hours of work per week. This can
be accomplished by working full-time for a little over 3 months.
Moreover, the 666 hours that black youth worked on average per
year amounts to only 64 percent of the hours worked by white
youth. 13 Because this average includes 20 to 24 year old black
men, who, as I have showed earlier, appear to be working at
regular rates, this figure is extremely low.
In addition to the low hours worked by young black men is
the large variance in hours worked by young black men (304,704)
compared to the variance (54,756) in young white men's hours
worked.' 4 Thus, even though young black men's hours worked are
less than those of young white men, black male youth appear to
have much greater variability in hours worked than that of white
youth. This suggests that black male youth work either many
hours or very little hours across SMSAs. This is also confirmed
by observing the extreme variation in the hours worked by young
black men in the panel's that show the fewest and greatest hours
worked, Panel C and Panel D, respectively.
Listed in Panel B of Table 5 are four SMSAs which have the
largest black populations. Of these SMSAs, none have average
13Including the SMSAs with large military populations increases
black youth's average annual hours worked to 670. This amounts 66
percent of the hours worked by young white men.
"The variance in hours worked is calculated by squaring the
standard deviation of the sample means of hours worked by young
black and white men which are shown in Table 5.
hours worked by black youth higher than the average for all
SMSAs. The average hours worked per week by young black men in
Chicago and Philadelphia are around eight hours. In Chicago, the
ratio of black-to-white hours worked is only .41.
Panel C and D in Table 5 show the SMSAs with the fewest and
the greatest hours worked, respectively, by young black men. The
low hours worked by black youth in the SMSAs in Panel C are
associated with low levels of hours worked by white youth in the
same SMSAs. They also exhibit low black-to-white hours worked
ratios. By the same token, in Panel D we find that high levels
of hours worked by young black men are associated with generally
high levels of hours worked by white youth. In fact, young black
men's hours worked in Tampa and Phoenix, an SMSA with a large
military population, are actually higher than those of white
youth.
What is also interesting about these panels is the
relationship between young black men's hours worked and other
SMSA demand-side indicators, such as the black unemployment rate,
the index of industries with high demand for youth labor and the
change in population.15 SMSAs with the fewest hours worked by
young black men show relatively high levels of black
unemployment, slightly below averages of indexes of industries
with high demand for youth labor and, finally, relatively low
isThe index of industries with high demand for youth labor
measures the percent of the population in an SMSA that is employed
in personal services, recreation and entertainment, and retail
trade.
rates of population growth. Corpus Christi is an anomaly in this
instance given that it has a high index of industries with high
demand for youth labor - .33 - and low black hours worked - 160.
However, this seems to be negated by the extremely high black
unemployment rate - 50.4. SMSAs with the greatest hours worked,
on the other hand, show, in addition to higher than average
levels of young white men's hours worked, relatively low levels
of black unemployment, higher than average indexes of industries
with high demand for youth labor and high rates of population
growth. 16
Reporting the hours worked for those who are out of school
would produce larger averages. However, school enrollment
explains very little of the gap in young black men's hours
worked, since a smaller proportion of black youth are enrolled in
school. It is also true that young white men are more likely to
be enrolled in college than black youth.
Table 6 shows young Hispanic men's hours worked in relation
to those of white young men and to other SMSA demand-side
indicators. The story of this table would seem to be young
Hispanic men's higher hours worked in relation to those of young
white men. The mean of the average hours worked for Hispanic
youth across 95 SMSAs is 1042. The young Hispanic-to-white men's
hours worked ratio across 95 SMSAs is 1.03. However, the
interpretation of this ratio can be difficult since young
16These variables are discussed in more detail and their
expected relationships with black youth's hours worked are given
in Chapter IV.
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TABLE 6
Average Hours Worked by Hispanic and White Men Aged 16-24
and other Labor Market Variables for Selected
Standard Metropolitan Statistical Areas (SMSA's): 1988 CPS
Variables (Age Groups in Parentheses)
Youth
Average Annual Ratio Hispanic Demanding Change
Hours Worked in of Unemp. Industry in
1987 Hispanic Rate Mix Pop.
---------------- to in in in
Hispanic White White SMSAb SMSAc SMSAd
(16-24)a (16-24)a Hours (% () (%)
(1) (2) (3) (4) (5) (6)
Panel A. Means and Standard Deviations of Selected Variables for
100 and 95 SMSAs
Mean, 95 SMSA's 1042 1013 1.03 11.3 22.3 1.12
(stand. dev.) (562) (234) (10.3) (5.0) (1.2)
Panel B. Four SMSA's with Largest Hispanic Population
Los Angeles 1108 1017 1.09 5.6 18.0 2.20
New York 801 966 .83 6.0 18.0 .40
San Francisco 940 1031 .91 11.3 22.0 1.40
Chicago 751 977 .77 6.5 19.0 .40
Panel C. SMSA's with Fewest Average Hours Worked by Hispanic
Young Men
Des Moines 325 1033 .31 54.2 23.0 .60
Richmond 368 1170 .31 6.3 20.0 1.10
Grand Rapids 404 1297 .31 19.3 17.0 1.20
Providence 571 959 .60 4.4 20.0 .40
Panel D. SMSA's with Greatest Average Hours Worked by Hispanic
Young Men
Dallas 1612 1333 1.21 5.9 24.0 3.30
Orlando 1655 1327 1.25 6.7 38.0 4.00
Tulsa 1864 1113 1.67 5.9 22.0 1.50
Indianapolis 1960 1590 1.23 7.9 25.0 1.00
a: Author's estimates from the March 1988 Current Population
Survey
b: U.S. Dept. of Commerce, Bureau of the Census, 1988
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c: Author's estimates from the March 1988 Current Population
Survey
d: U.S. Dept. of Commerce, Bureau of the Census, 1988
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Hispanic men have slightly higher LFPRs and lower school
enrollment rates than do white youth. Given that hours worked
measures both the variation in proportion of young men who worked
at all - determined to some extent by LFPRs and school enrollment
rates - and the variation in hours worked for those who did work
- related to school enrollment rates, it is difficult for me to
conclude that young Hispanic men's labor
market status is more stable or secure than that of white youth,
especially when young Hispanic men's hours worked are not
significantly greater than those of white youth.
To confirm whether or not the labor market status of
Hispanic male youth is as stable as that of white youth, I
conducted a F statistic at the .99 confidence level. The F
statistic tests whether or not the variances in the hours worked
by young Hispanic and white men are equal as the hours worked
means increase or decrease. 1 7 The variance in young white men's
hours worked across 95 SMSAs is 54,756, while it is 315,844 for
young Hispanic men. I found that the variance in young Hispanic
men's hours worked is not equal in proportion to the variance in
young white men's hours worked. The F statistic was equal to
5.76 and was significant at the .99 percent level.
"The F statistic is calculated by dividing the larger sample
mean's variance by the smaller sample's variance. In this case,
young Hispanic men's variance of hours worked is larger than white
youth's. In addition, the F statistic assumes that the two sample
populations are normally distributed and that the samples are
randomly and independently selected from their respective
populations. None of these assumptions were violated in this test.
The F test results suggest that the hours worked by young
Hispanic men, like young black men, are spread out or highly
variable in relation to those of young white men. This further
suggests that young Hispanic men, like young black men, work
sporadically, working either many hours or few hours in relation
to those of young white men, even though their average hours
worked are greater than those of young black men. Thus, it is
not evident that the labor market status of young Hispanic men is
stable in relation to those of young white men, even though young
Hispanic men's average hours worked are greater than those of
young white men.
Listed in Panel B of Table 6 are four SMSAs which contain
the largest Hispanic populations. Of these SMSAs, only in Los
Angeles are the hours worked by young Hispanic men greater than
their average for 95 SMSAs. In addition, only in Los Angeles is
the ratio of Hispanic-to-white hours worked greater than one. In
Chicago, the ratio of Hispanic-to-white hours is only .77.
Panel C and D in Table 6 show the SMSAs with the fewest and
the greatest hours worked, respectively, by young Hispanic men.
Like young black men, the low hours worked by Hispanic youth
across SMSAs in Panel C are associated with, on average, lower
levels of young white men's hours worked. In Panel D, there is
also a positive relation between hours worked by young Hispanic
men and hours worked by young white men. Unlike black youth,
however, an SMSA with a large military population is not
represented among the SMSAs with the greatest hours worked by
young Hispanic men.
The relationships between young Hispanic men's hours worked
and other SMSA demand indicators such as the Hispanic
unemployment rate, the index of industries with high demand for
youth labor and the change in the population, are similar to
those of black youth. SMSAs with the fewest hours worked by
young Hispanic men show, on average, high levels of Hispanic
unemployment, low indexes of industries with high demand for
youth labor and little change in population. SMSAs with the
greatest hours worked, in contrast, show lower rates of Hispanic
unemployment, higher indexes of industries with high demand for
youth labor and larger changes in population across SMSAs.
The wide variations in average hours worked across SMSAs for
both black and Hispanic youth and the initial evidence of a
positive relationship between black-white and Hispanic-white
employment levels across SMSAs found in Table 5 and 6 speak to
the demand-side hypothesis. It is plausible that demand factors
are an important source of the variation in the employment levels
of black and Hispanic youth. Not only does there appear to a
positive relationship between the hours worked by young white men
and both young black and Hispanic men, there also appears to be a
positive relationship between young black and Hispanic men's
hours worked and the index of industries with a high demand for
youth labor. This suggests that young black, Hispanic and white
men are likely to employed in secondary labor market jobs, such
as personal services, retail trade, and entertainment and
recreation, that are the most important sources of youth jobs
nationally. Finally, by briefly examining the relationship
between young black and Hispanic men's hours worked and their
respective unemployment rates, I find initial evidence which
suggests that both young black and Hispanic men's hours worked
decrease when their unemployment rate rises.
SUMMARY OF YOUNG BLACK AND HISPANIC MEN'S LABOR FORCE STATUS
In 1988, black youth's employment status, as measured by
LFPRs, unemployment rates and employment-to-population ratios,
continues to lag behind that of white youth. Although 20 to 24
year old black youth fared well in comparison with similarly aged
white youth, 16 to 19 year old black youth, especially when they
are not in school, continue to have serious labor market problems
in relation to similarly aged white youth. Young Hispanic men's
labor force status, on the other hand, is comparable to that of
similar white youth. In relation to young white men, however, 16
to 19 year old young Hispanic men have labor market problems
similar to young black men of comparable age, especially when
they are not in school.
The relationship between family income and labor force
participation is different for young black men than young
Hispanic men. Young black men's labor force participation
increases as their family income levels rise. This positive
correlation between family income and young black men's labor
force participation results from the 'positive opportunity' to
work that black youth have in families with high income.
However, this is not the case for young Hispanic men. Their
labor force participation does not appear to be related to family
income, which suggests that the 'need' to work as a result of low
family income is as important as the 'positive opportunity' to
work, a result of high family income. This relationship may be
related to the trends in wage inequality in the 1980s.
Even when young black work, they work less hours than their
white and Hispanic youth counterparts. The lower hours worked by
young black men may indicate that they are employed in the
"worse" jobs. If this is true, a greater number of employed
young black men may leave jobs faster and may come to work less
frequently than other youth employed in better jobs because of
the nature of work. These "bad" jobs may in turn induce young
black men not to seek employment from the beginning, thus causing
lower hours worked and labor force participation rates. Job
characteristics, then, could play a role in predicting employee
behavior, with "bad" jobs associated with "bad" employee behavior
and "good" jobs associated with "good" employee behavior. This
is precisely what Ferguson and Filer (1986) argue in their
examination of the high absenteeism rates of employed young black
men relative to other employed youth. However, these differences
are more pronounced for 16 to 19 year old black youth than 20 to
24 year old black youth. Young Hispanic men may be accepting
these "bad" jobs. Because many young Hispanic men may be first
or second generation immigrants, their experience in the labor
market may not be as great as those of young black men. Young
Hispanic may accept these jobs because they in fact offer more
opportunity than that which they or their parents have
experienced before.
Young black and Hispanic men aged 20 to 24 receive lower
hourly wages than those of similarly aged white youth. These
differences, however, are less pronounced for 16 to 19 year old
black and Hispanic youth. The different hourly wage rates of
young black and Hispanic men and young white men may be explained
by the fact that white youth are more likely to be employed in
industries that provide more full-time employment and pay higher
wages than either black or Hispanic youth.
After examining the hours worked by young black and Hispanic
men by SMSAs, I found that both young black and Hispanic men show
a tremendous amount of variance in their hours worked relative to
young white men, although young Hispanic men's hours work on
average are higher than those of both young black and white men.
This suggests that young black and Hispanic men work
sporadically, either working very few hours or many hours across
local labor markets. These variances may be related to the
demand-side conditions of local labor markets, as both young
black and Hispanic men's hours worked across SMSAs are related to
the hours worked by young white men, the index of industries with
high demand for youth labor, and the unemployment rate, the main
indicators of demand-side conditions in SMSAs. It is these
initial findings that lead me to further examine the
relationships between young black and Hispanic men's labor supply
and SMSA demand-side factors.
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CHAPTER III
DATA, DEFINITIONS OF VARIABLES, AND METHOD
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DATA
I have used the March 1988 Current Population Survey (CPS)
to examine whether or not demand-side factors affect black and
Hispanic youth employment. The CPS provides social and economic
data for a sample of individuals from the United States
population. In March of 1988, 56,500 randomly selected
households containing 118,000 individuals were surveyed, with
regional identifiers for over 100 standard metropolitan
statistical areas (SMSAs). The CPS represents very reliable data
and is designed to calculate measures of employment status for
different demographic groups.
The CPS, however, is not without its weaknesses. The CPS
essentially asks if youths are working or are in school. It asks
little beyond whether they are or are not seeking jobs, and how
those not in school and not employed spend their time; it
provides no information of alternatives to work that may be quite
important to these youths. Finally, there is a 'respondent
problem' in the CPS: one member of the household answers for the
others.
In the methodological approach to the question of demand-
side youth employment, I am interested in two related issues. Do
demand-side factors affect the labor market outcomes of black and
Hispanic young men? And if they do, what is the relative
importance of these factors in affecting the labor market
outcomes of young black and Hispanic men? These questions are
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framed by my theoretical understanding of the problems of black
and Hispanic male youth joblessness. It is my belief that black
and Hispanic youth do not choose entirely their position in the
local labor market given a set of tastes or preferences for work
or nonwork, as some may argue. Rather, I believe young black and
Hispanic men in many occasions want to work, but their labor
market status are, in large part, shaped by the economic and
structural constraints of the local labor market, which, in turn,
defines their ability to work. I have defined local labor market
to correspond to the SMSA identifiers on the CPS.
I have chosen aggregate and individual models which attempt
to represent these constraints placed on Hispanic and black
youth. The idea of modeling the local labor market for youth in
the way that I have chosen is derived from the research of Cain
and Finnie (1990). In their analysis, they use the average hours
of white youth as the principal indicator of the unobservable
demand for black youth labor and conclude that black youth's
labor market position is in part attributable to the variation in
demand-side conditions. Before I describe the model
specifications, it seems in order to define measures of demand-
side factors in SMSAs and to examine their relationship with the
employment of black and Hispanic young men.
DEFINITIONS OF VARIABLES
1) Labor force participation of young black or Hispanic men.
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Labor force participation is a categorical variable, equal to one
if the person is in the labor force (employed or unemployed),
equal to zero if the person is not in the labor force. This
measure reflects only the offered labor supply to employers.
2) Annual average hours worked by young black or Hispanic men.
Annual average hours worked is calculated by multiplying the
number of weeks worked in 1987 by the respondent's report of his
usual hours worked per week in 1987. This measure shows the
offered supply of black and Hispanic youth labor that is
purchased by employers.
3) Annual average hours worked by young white men. The
variations by SMSA in the average hours worked by white male
youth generally reflect the demand conditions faced by all youth
in the local labor market. The higher the average hours worked
by white young men in an SMSA is an indication of strong demand
conditions for youth employment. Thus, the higher the demand
conditions for youth labor, the more favorable the average hours
worked by black and Hispanic male youth. The critical assumption
in the model is that the variation in average hours worked by
young white men is mainly attributable to the variation in demand
conditions, given controls for several supply factors.
4) Index of industries with high demand for youth labor. The
variation in demand conditions faced by young people reflects the
mix of an industries in SMSAs that have a high demand for youth
labor. The 'industrial structure' variable is calculated by
measuring the percentage of the population in an SMSA that is
employed in the following industries which are the most important
sources of jobs for youth in the nation: retail trade, recreation
and entertainment, and personal services. The larger the 'youth-
demanding industrial mix' in an SMSA, the more favorable
conditions should be for youth employment. This index should be
positively correlated with the labor force participation rate of
and the average hours worked by black and Hispanic male youth.'8
5) Black or Hispanic unemployment rate. The variation in local
demand conditions is controlled for by the various SMSA black or
Hispanic unemployment rates. The Hispanic or black unemployment
rate could be positively or negatively related to the labor force
participation of and the hours worked by Hispanic and black male
youth, respectively, depending on whether the discouraged worker
effect or the added worker effect dominates. The discouraged
worker effect means that black or Hispanic male youth more often
than not drop out of the labor market because they are unable to
"1It should be noted that the index of industries with high
demand for youth labor may be correlated with the average hours
worked by young white men. If this is true, the inclusion of both
variables in the models may cause multicollinearity.
Multicollinearity occurs when two or more variables in a model are
correlated to one another. If these two variables are correlated,
the estimates of the coefficients may be difficult to interpret,
but nonetheless possible, and their standard errors may tend to be
large, i.e., the variables may become less significant.
find work in periods of high black or Hispanic unemployment. The
added worker effect occurs when there is high unemployment and
black and Hispanic youth enter the labor market to supplement
their or their family's income.
6) Average wage of young white men. The white male youth average
wage rate is assumed to be a proxy for the average wage rate that
black and Hispanic male youth face. The average black and
Hispanic wage is more difficult to obtain for many SMSAs in the
CPS and would be, I believe, endogenous to the labor supply of
black and hispanic youth. Although the level of wages is lower
for both blacks and Hispanics than whites, the wage levels should
be positively correlated. Thus, the variations across SMSAs in
the average wage rate of white male youth is another indicator of
demand conditions faced by black and Hispanic male youth in the
labor market. In relative terms, a higher average wage rate for
young white men reflects stronger SMSA demand conditions. The
white average wage rate, then, should be positively related to
the average hours worked by and the labor force participation
rate of black and Hispanic male youth.
7) Index of segregation (concentration). The spatial mismatch
hypothesis states that the employment opportunities of black
youth, and, most probably, Hispanic youth, are reduced by the
degree to which these youth are concentrated or segregated in
central cities. Because the level of income in black and
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Hispanic communities is low and because businesses are less
likely to locate in these communities, the possibilities for
youth employment may be curtailed. In addition, the hypothesis
states that the cost of commuting deters young people from taking
jobs outside their own neighborhoods. These factors are taken
into account by the index of segregation which is measured by
calculating the proportion of blacks or Hispanics living in the
central city relative to the proportion of whites living in the
central city. High indexes of segregation should limit
employment opportunities for young black or Hispanic males and
therefore should be negatively related to the labor force
participation of and average hours worked by black and Hispanic
young males. It should be noted, however, that the index of
segregation does not take into account the absolute size of the
black or Hispanic population in an SMSA.
8) Population growth (1980 - 1988). The change in population by
SMSA is a proxy for rapid urban growth. And rapid urban growth
is another indicator of demand conditions. Thus, population
growth should be positively related to the employment
opportunities of Hispanic and black male youth.
9) Black or Hispanic population. This variable is used to
control for labor supply in the SMSA. If black youth are
complements in production to black workers, they should be
employed in addition to and not in place of other black workers.
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Thus, the black population should be positively correlated to the
labor supply of black youth. However, if black youth are
replacements in production for black workers, then black youth
employment will decline with higher black population. These
relationships between black youth and the black population also
hold for young Hispanic men with respect to the Hispanic
population.
10) Schooling has two main influences in explaining the variation
in employment. In the past, schooling has been an alternative to
market work. Therefore, schooling attendance is expected to be
negatively associated with employment. However, schooling
attainment and market work are increasingly being performed
together. School achievement may also increase the demand for
workers. In the latter case, schooling attendance may be
positively associated with employment and, in the case of the
former, may not be associated at all. Thus, there are no
theoretical expectations about what association schooling
attendance may have with black and Hispanic youth employment in
1988.
11) The variable I have used to control for the receipt of
welfare recipiency is the percentage of black and Hispanic
households in the SMSA that report receiving income from public
assistance. Youth in families that receive public assistance
recipiency have had in the past lower rates of labor force
participation. Thus, it is expected that public assistance
recipiency should be negatively related to the labor supply of
black and Hispanic young males.
12) Average years of schooling completed by young black and
Hispanic men: This variable measures the schooling attainment of
black or Hispanic youth. Thus, it controls for the accumulated
human capital of black or Hispanic youth.
OLS AND LOGIT REGRESSION MODELS FOR LABOR FORCE PARTICIPATION AND
HOURS WORKED BY YOUNG BLACK AND HISPANIC MEN
The first model specification uses the SMSA as the unit of
analysis. In this method, the values of the variables for
individuals are aggregated by SMSA in the analysis. The
independent variables, which include the principal measures of
demand in an SMSA as well as controls for labor supply and family
and individual characteristics, are regressed against the two
main measures of black and Hispanic labor supply, the annual
average hours worked and labor force participation rates.
The second model specification uses the individual as the
unit of analysis. In this case, I have used person-specific
measures of age, family income, etc.. In addition to these
person-specific variables, I have included the following SMSA
variables from the aggregate analysis: the average hours worked
by young white men, the index of industries with high demand for
youth labor, the unemployment rate for blacks or Hispanics, the
size of the black or Hispanic population, the index of
segregation, the average wage received by young white men, the
population change from 1980-1988 and years of schooling. This
analysis allows to test for the relative effects of local labor
market conditions on youth labor supply.19
I include both aggregate and individual models in this study
because each model is better at measuring different effects. The
aggregate models are more accurate than the individual models in
assessing the market effects on the labor supply of young black
and Hispanic men, because they take into account the 'average'
black Hispanic youth in relation to 'average' market conditions
in local labor markets. However, the aggregate model, by
averaging personal and family characteristics over local labor
markets, cannot accurately measure these person- and family-
specific variables for each individual. The individual models,
on the other hand, are more accurate in determining the person-
specific and family characteristic effects on the individuals
labor supply, because they directly measure these person-specific
"It should be noted that I am not correcting for the
selectivity bias inherent in measuring hours worked for young black
and Hispanic men in this individual model. In other words, the
average hours worked variable does not account for the offered
labor supply of those not in the labor force. With the individual
data, this variable only measures the offered labor supply of those
who are in the labor force and working. Thus, the estimated
coefficients may be overestimating the effects of certain variables
on the hours worked by young black and Hispanic men by including
only those who have self-selected to participate in the labor
force.
characteristics using individual records.
In both the aggregate and individual data models, I have
used the Ordinary Least Square (OLS) method to estimate the hours
worked equations. The model specification for labor force
participation using the individual data, however, cannot be
computed in this manner. Since the labor force participation for
an individual is either one or zero, OLS techniques will yield
inaccurate estimates. Thus, I have used the logit method to
estimate this model.
To facilitate the interpretation of the results from the
labor force participation model using individual data, I have
computed the first-order partial derivative of each estimated
logit parameter. The first-order partial derivative is computed
as biP'(1-P'), where bLis the logit coefficient of the relevant
independent variable, and P' is the proportion of the sample in
the labor force. This derivative is interpreted as the increment
to the probability of being in the labor force associated with a
one unit increase in the discrete, independent variable. The
sample proportion for the dependent variable is a representation
of the overall probability of young black and Hispanic men in the
sample being in the labor force. Obviously, the derivatives
would be different if computed at different levels of P'.
CHAPTER IV
FINDINGS: DEMAND-SIDE EVIDENCE FOR
YOUNG BLACK AND HISPANIC MEN'S LABOR SUPPLY
I have used two measures of young black and Hispanic men's
labor supply in both the aggregated SMSA and individual data
regression models. The first is the young man's labor force
participation status in the survey week in March 1988. The
second is the average hours worked in 1987. Labor force
participation is a categorical variable, equal to one if the
person is in the labor force (employed or unemployed) and equal
to zero if the person is not in the labor force. It reflects the
offered supply of labor. Hours worked last year reflects
additional information about the amount of work purchased by
employers. Hours worked is measured by multiplying the number of
weeks worked in 1987 by the respondents report of his usual hours
worked per week in 1987. In both aggregate models and in the
hours worked model using individual data, I have used OLS
regressions. In the labor force participation model using
individual data, I have used logit analysis.
RESULTS WITH SMSA DATA
Labor Force Participation
The results of estimating how SMSA variables affect young
black and Hispanic men's labor force participation in 1987, for
the 95 SMSA's included in the CPS, are shown in Table 7. These
results provide some evidence that demand-side factors play a
mixed role in the labor force participation decisions of black
TABLE 7
Effects of Market Variables on Young Black and Hispanic Men's
Labor Force Participation in 1987 for 95 SMSAs
(Standard Errors in Parentheses)
Black Young Men Hispanic Young Men
Model 1 Model 2 Model 1 Model 2
Age of Young Men
Family Income
(in thousands of
Mother Head of
Household
School Attendance
Public Assistance
Recipiency
Average Annual
Hours Worked,
Young White
Men
Youth Industrial
Structure
Unemployment Rate (%)
Average Wage of
Young White Men
Index of Segregation#
Population#
(log)
.03
(.02)
5. 3E-06**
(2.7E-6)$'s)
-. 07
(.11)
-. 14
(.11)
-. 27*
(.14)
.02
(.02)
6.4E-06**
(3.E-6)
-. 01
(.12)
-.18*
(.10)
-. 25
(.15)
2. 1E-05
(7.E-5)
.04** .007
(.02) (.02)
1. 9E-06
(1.7E-6)
-3. 7E-04
(.12)
.03
(.10)
1.4E-6
(1.E-6)
.07
(.13)
-. 14
(.11)
-. 28** -. 25*
(.12) (.14)
8.8E-5
(5.E-5)
-. 02
(0.62)
.007**
(.004)
2.5E-04
(3.E-4)
-. 02
(.02)
.01
(.03)
-. 25
(.46)
-. 002(.002)
6.3E-04**
(2.E-4)
.03**
(.017)
-.01
(.02)
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Table 7, continued
Black Young Men Hispanic Young Men
Model 1 Model 2 Model 1 Model 2
Population Change
1980-1988
Years of Schooling#
Black Youth as a
% of All Youth
Hispanic Youth as a
% of All Youth
Constant term
.003
(.03)
.02
(.03)
-. 16
(.33)
-. 03
(.48)
-. 48
(.60)
-. 15
(.38)
.01
(.02)
.05
(.03)
-. 14
(.27)
.30
(.46)
.21 .30 .04 .10
N= 1,266 1,266 1,382 1,382
Two-tail level of statistical significance:-*** = significance
at .01 level, ** .05, and * = .10.
# Unemployment rates, Index of Segregation, Population, and Years
of schooling correspond to each group.
and Hispanic youth. Model 1 in Table 7 shows the estimates of
the effects of family and individual characteristics on the labor
force participation of young black and Hispanic men. For young
black men, family income and public assistance recipiency are
significant, while the other family and individual characteristic
variables are not. An increase in family income will increase
the LFPR of young black men. For young Hispanic men in Model 1,
age and public assistance recipiency are significant family and
individual characteristic variables in estimating their labor
force participation in 1987. As young Hispanic men get older,
they are more inclined to join the labor force. This is not
surprising. A decrease in the number of families receiving
public assistance will increase the LFPR of young black and
Hispanic men. School enrollment status is not significant in
determining either young black or Hispanic men's labor force
participation.
The significant and positive relationship between young
black men's labor force participation and family income may
result from the 'positive opportunity' to work that youth
experience as their family income levels increase. That is,
black youth who live in high income families enter the labor
force not necessarily because of the 'need' to work as a result
of low family income, but rather, from the opportunities to work
that arise from their parents having job connections or networks.
These connections or networks result from the class position of
high income families. However, family income is not significant
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for young Hispanic men which suggests that their 'need' to work
is as much as a factor as their 'opportunities' to work.
The effects of whether youth live in a female headed
household and whether youth live in families that receive public
assistance on the labor force participation of young black and
Hispanic men suggest contradictory things. Wilson (1985) argues
that the rise of out of wedlock births in the black community, or
the rise in female headed households, has led to welfare
dependency, which is a major reason for the decline in the work
rates of family members. In other words, there is something
about being on welfare that causes habits of nonwork. Murray
(1984) makes this same point. He argues that welfare, which is
received predominantly by female headed household as opposed to
married head of households, raises the reservation wages of black
youth, which, in turn, creates work disincentives. This
'underclass' theory of the work behavior of young black and
Hispanic men is not supported by the findings of female head of
household, which is neither significant in determining the labor
force participation of young black nor Hispanic men. However,
the significance of public assistance on the labor force
participation of young black and Hispanic men may lay some claim
to Wilson's and Murray's argument. However, it is also possible
that welfare is used as a economic safeguard by families. That
is, as workers become jobless during economic hard times, they
receive welfare to ensure some level of income. In this case,
welfare recipiency may reflect bad economic conditions. These
bad economic conditions, in turn, may lower the work rates of
young black or Hispanic men and increase the welfare recipiency
rates of black and Hispanic families. Thus, the loss of
significance when variables that capture 'bad economic
conditions' are included constitutes evidence in favor of the
latter argument.
In Model 2, I added market variables to the regression. As
a result, more variation in labor force participation across
SMSAs of young Hispanic and black men is explained. In this
model, family income remains significant while whether youth live
in families that receive public assistance does not. However
school attendance, while it was not significant in Model 1, is
significant and negatively related to the labor force
participation of youth black men.
For young black men in Model 2, the black unemployment rate
and their years of schooling are significant factors affecting
their labor force participation. The black unemployment rate is
positively related to labor force participation of young black
men. Thus, the added worker effect dominates the discouraged
worker effect for black youth when the black unemployment rate
increases. In this instance, young black men seem to respond
like a reserve army of family labor. That is, black youth appear
to enter the labor market when members of their family become
jobless, perhaps to supplement family income. This may also
explain why school attendance is negatively related to young
black men's labor force participation. As black youth enter the
labor market to supplement family income during periods of high
black unemployment, they may be dropping out of school. Given
this, it is surprising that the years of schooling, a measure of
the accumulated human capital of young black men, is not
significant in determining their labor force participation.
Perhaps educational levels are not relevant for the jobs in which
young black men are hired.
All other market variable are not significant in estimating
black young men's labor force participation across SMSAs in 1987.
These include the average hours worked by young white men and the
index of industries with high demand for youth labor, the main
indicators of SMSA demand conditions, the average wage of young
white men, the index of segregation and population growth from
1980 to 1988. Thus, based on this model, demand-side factors - -
except for the unemployment rate - - seem not to be affecting
young black men's labor force participation. What seems to be as
important as the black unemployment rate in the labor force
participation decisions of young black men is family income,
school attendance and whether they live in families that receive
public assistance.
For young Hispanic men in Model 2 of Table 7, where local
market variables are added to the regression equation, public
assistance recipiency remains significant while age does not in
determining their labor force participation. The significant
market variables in this equation include: the average wage of
young white men and the index of Hispanic segregation are
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significant factors affecting their labor force participation.
The average wage of young white men, which is a proxy for
the average wage offered to young black and Hispanic men, has the
expected sign. Thus, as the wages offered to young white men
increase the labor force participation of young Hispanic men
increases. Young Hispanic men's labor force participation seems,
then, to respond during youth labor shortages in local labor
markets. This is supported by the insignificance of population
change in estimating young Hispanic men's labor force
participation.
The index of segregation (concentration) is not a
significant determinant of young black men's labor force
participation. This finding is important in the case of young
black men because it seems to contradict the spatial-mismatch
hypothesis. Wilson argues that the flight of blue-collar jobs
from the central cities has negatively affected the employment of
black youth. Furthermore, black youth are unable to find jobs
for which they are qualified - - they are now located in the
suburbs - - because of the problems and expenses of
transportation.
For young Hispanic men, however, the index of segregation is
significant and positively related to their labor force
participation. A one percentage point increase in the index of
Hispanic segregation leads to a three percent increase in the
labor force participation of young Hispanic men. This finding
suggests that young Hispanic men's labor force participation
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increases in SMSAs with high concentrations of Hispanics in the
central cities relative to whites. Thus, in SMSAs like Boston,
Miami, New York, Los Angeles and Dallas, which have high indexes
of Hispanic concentration in the central cities relative to
whites, young Hispanic men's labor force participation is greater
than those SMSAs with low indexes. This relationship may be
related to the 'enclave effect.' Portes and Bach (1985) argue
that with the increases of Hispanic immigration a number of
ethnic enclaves have emerged in many cities. They define ethnic
enclaves as "a distinctive economic formation, characterized by
the spatial concentration of immigrants who organize a variety of
enterprises to serve their own ethnic market and the general
population." (Portes and Bach, 1985, p. 203) Key to the
stability of these enclaves are ethnic solidarity and networks
that provide information about jobs.
Sassen (1989) offers further support for these ethnic job
networks. She argues, in a study of New York city's informal
economy, that informal sectors such as apparel, masonry,
homework, etc., are expanding in major cities in the U.S..
Further, she points out that there is a strong tendency for such
operations, although employers are not of the same ethnicity as
the workers, to be located in densely populated areas with very
high shares of immigrants, mostly Hispanic, where ethnic social
networks, in turn, play a role in distributing jobs to its
members. Thus, it may be that young Hispanic men enter the labor
market through these ethnic job networks. In this case, the
state of demand conditions in a local labor market for youth may
not be as important to some young Hispanic men's labor force
participation as the 'enclave effect.'
The rest of the market variable in Model 2 of Table 7 are
not significant. Like young black men, the main SMSA demand-side
indicators such as the average annual hours worked by young white
men, the index of industries with a high demand for youth labor
and the population change from 1980 to 1988 are not significant
determinants of young Hispanic men's labor force participation.
Other factors which are not significant in determining young
Hispanic men's labor force participation include the Hispanic
population, years of schooling of young Hispanic men, and the
Hispanic unemployment rate. The insignificance of the Hispanic
unemployment rate means that the added worker effect resulting
from high Hispanic unemployment is cancelled out by the
discouraged worker effect.
Based on these models, it appears, then, that the main
indicators of demand-side conditions for youth in local labor
markets do not affect the labor force participation of both young
black and Hispanic men. Conversely, there is evidence that
suggests that other demand-side factors are important
determinants of the labor force participation of young black and
Hispanic men. However, these demand-side factors are different
for young black men's than for young Hispanic men's labor force
participation. For young black men, the black unemployment rate
seems to be the more important market variable in determining
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their labor force participation. They see to enter the labor
market at higher rates when the black unemployment rate seems to
affect more black families. That is, they enter the labor force
during periods of high black unemployment, perhaps to supplement
family income. In doing this, they may also be dropping out of
school.
On the other hand, young Hispanic men's labor force
participation seems to affected more by the extent to which they
are concentrated in the central cities relative to whites, and
the average wage rate offered to them in local labor markets.
This may be a result of the 'enclave effect.' As a result of the
ethnic job networks in the central cities where Hispanics live,
young Hispanic men seem to increase their labor force
participation. This relation may also explain why family income
is not significant in determining young Hispanic men's labor
force participation. It may be that unlike young black men,
young Hispanic men regardless of their family income levels have
employment opportunities through these ethnic job networks. If
this is true, the general state of the economy as measured by the
unemployment rate in many instances may be more important for
black youth's labor force participation than that of young
Hispanic men, where race or ethnicity on many occasions may play
the more important role. For both black and Hispanic youth,
family and individual characteristics seem to play as important a
role in their labor force participation as the significant
demand-side variables.
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Average Annual Hours Worked
Table 8 shows the results of how SMSA variables affect the
average hours worked by young black and Hispanic men. While both
dependent variables under study measure the labor supply of young
black and Hispanic men, labor force participation indicates the
factors that influence whether youth enter the labor force, while
average annual hours worked indicates how much youth work once in
the labor force.
With respect to young black men, Model 1 in Table 8 shows
the estimates of how aggregated family and individual
characteristics affect young black men's average hours worked.
Model 1 explains 43 percent of the variation in average hours
worked by young black men. Three variables in this model, age,
family income and school attendance, are significant and have the
expected signs. Whether youth live in families that receive
public assistance and whether youth live in female headed
household are not significant in the estimated equations of
average hours worked by young black men.
Of these significant family and individual characteristic
variables, the age of young men and school attendance have the
larger effects on the average hours worked by young black men
across SMSAs, such that as youth get older, their average hours
worked increase, whereas if youth are enrolled in school, their
average hours worked decrease.
The insignificant effects of whether youth live in a female
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TABLE 8
Effects of Market Variables on Young Black and
Average Annual Hours Worked in 1987 for
Hispanic Men's
95 SMSAs
(Standard Errors in Parentheses)
Black Young Men
Model 1 Model 2
Hispanic Young Men
Model 1 Model 2
Age of Young Men
Family Income
(in thousands
Mother Head of
Household
of $'s)
82. 84.
82. 0***
(31.4)
.02***
(.004)
-54.5
(149.3)
84. 1***
(29.4)
.02***
(.004)
-55.6
(154.6)
143.1***
(31.0)
.008**
(.003)
135.4
(211.9)
135.3***
(29.6)
.009***
(.002)
113.2
(209.8)
School Attendance
Public Assistance
Recipiency
Average Annual
Hours Worked,
Young White
Men
Youth Industrial
Structure
Unemployment Rate (%)
Average Wage of
Young White Men
Index of Segregation#
Population#
(log)
-365.0**
(149.9)
-189.1
(195.8)
-367. 3***
(150.3)
-169.3
(211.2)
-566.7***
(180.3)
-176.5
(214.3)
.27***
(.09)
-666. 6***
(205.3)
474.1
(322.3)
.003
(.09)
-455.3
(758.3)
149. 1*
(84.0)
-1.7
(4.9)
-. 04
(.42)
-1.8
(20.5)
37.8
(36.9)
-7.5**
(3.7)
-. 70
(.43)
114.7***
(34.8)
-13.5
(33.8)
Table 8, continued
Black Young Men Hispanic Young Men
Model 1 Model 2 Model 1 Model 2
Population Change
1980-1988
Years of Schooling#
Black Youth as a
% of All Youth
Hispanic Youth as a
% of All Youth
-18.7
(37.8)
19.1
(38.6)
-257.5
(448.7)
115.9***
(36.0)
14.6
(45.0)
-188.9
(442.8)
Constant term -1299.8**
(643.6)
-2375.2*** -1829.3***-1511.0**
(787.3) (684.2) (771.1)
R = .43 .58 .35 .49
N = 1,266 1,266 1,382 1,382
Two-tail level of statistical significance: *** = significance
at .01 level, ** = .05, and * = .10.
Unemployment rates, Index of segregation, Population and Years
of schooling correspond to each group.
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headed household and whether youth live in families that receive
public assistance on young black men's average hours worked
appears to contradict Wilson's (1985) argument about 'underclass'
behavior affecting the employment of young black men. It appears
as though once young black men enter the labor force, they work
with some regularity, regardless if they come from families that
receive public assistance or are female headed.
By including market variables into the aggregated family and
individual characteristics model, the explanatory power of the
model for hours worked increases. After including these market
variables, we find that 35 percent more of the variation in
average hours worked by young black men is explained as Model 2's
R increases 15 percentage points compared to Model 1, from .43 to
.58.
In Model 2, we see that the average hours worked by white
youth has highly significant, positive effect on black hours
worked. To illustrate, the coefficient from Model 2 shows that
where white hours worked were to move one standard deviation
higher, the predicted increase in black hours worked by young men
is 129 hours, a 19 percent increase over the black mean of 666
hours. My contention is that the variation in the hours worked
by white youth mainly reflects the demand conditions faced by
black and Hispanic youth in SMSAs.
This variation in white youth's hours worked is related to
the extent to which SMSAs have industries with a high demand for
youth labor. Model 2 also includes an index of industries with
high demand for youth labor in an SMSA. This index is measured
as the percent of the SMSA population that is employed in three
industries that provide youth demanding employment. Its effect
is significantly positive and rather large. Each percentage
point increase in the "youth industrial structure" leads to an
increase in the annual hours worked of black young men by 149.1
hours. This suggests that in SMSAs with a high concentration of
service industries, retail trade and entertainment and recreation
employment, young black men's average hours worked increases.
The remaining market variables in the regression model are
not significant. This is a rather surprising finding since one
would expect the black unemployment rate to be significant and
negatively related to black young men's average hours worked.
Thus, young black workers may be kept as well as fired during
recessions. However, other demand-side variables such as the
average wage rate of young black men and the population change
from 1980 to 1988 are not significant in determining the hours
worked of young black men.
One would expect SMSAs with relatively high average wage
rates of young white men to be significant and positively related
to the hours worked of young black men, but this is not the case.
The index of segregation for blacks, defined as the percentage of
blacks living in the central city of an SMSA relative to the
percentage of whites, does not have a significant effect on the
hours worked by young black men. Thus, just as the concentration
of young black men in the central cities does not affect the
labor force participation of black youth, neither does is affect
the average hours worked by young black men. These findings lead
one to question Wilson's and Kasarda's contention that the
concentration of blacks in the central city negatively affects
the employment of young black men as a result of the loss of jobs
or rather the changing mix of jobs in the central cities.
The coefficient of the black population is not significant
as well. Thus, young black men have a better chance of being
employed during tight labor markets.
The family and individual characteristic variables in Model
2 retain the same effects on the hours worked by young black men
as they did in Model 1. Whether youth live in female headed
households and whether youth live in families that receive public
assistance have no significant effect on black young men's hours
worked. These result, again, seem to contradict Wilson's
'underclass' argument in explaining the work behavior of young
black men. Age, family income levels and school enrollment
status, on the other hand, have significant effects on hours
worked and have the expected signs. School enrollment and age
had the largest significant effect. For example, the addition of
one year in a black young man's age is predicted to increase his
average hours worked by 84 hours. However, years of schooling
attained by young black men do not affect their hours worked.
The significance of family income on the hours worked by young
black men represents, as I have discussed in the previous
section, the 'positive opportunity' to work that youth in
families with high income have.
For young Hispanic men, the results of estimating how SMSA
variables effect their average hours worked tell a different
story than that of black youth. Like black youth, however, young
Hispanic men's age, school enrollment status and family income
levels are significant determinants of hours worked. They also
have the expected signs. The effects of these variables in
estimating Hispanic youth's hours worked are larger than those of
black youth. This is true for school enrollment, even though
young Hispanic men enroll in school at lower rates and work more
hours while enrolled in school than do black youth. Nonetheless,
of these variables, school enrollment has the largest significant
effect in predicting young Hispanic men's hours worked. For
example, if young Hispanic man enroll in school, their average
hours worked will decrease by 566 hours.
The rest of individual and family characteristic variables
are not significant. These include whether Hispanic youth live
in a female headed household and whether youth live in a family
that receives public assistance. Like young black men's hours
worked, Wilson's 'underclass' argument does not seem to hold for
young Hispanic men.
Model 2 explains 40 percent more of the variation in hours
worked by young Hispanic men, when compared to Model 1, in which
only family and individual characteristics were included. In
Model 2, the significant market variables that determine young
Hispanic men's hours worked are different than those in the black
youth model. The hours worked by white young men and the index
of industries with a high demand for youth labor, the main
indicators of demand conditions in an SMSA and which are
significant for black youth, are not significant for young
Hispanic men, nor is the average wage rate of young white men.
Instead, the Hispanic unemployment rate, the index of Hispanic
segregation and the change in population from 1980 to 1988 have a
significant effect in young Hispanic men's hours worked.
A one percentage point increase in the Hispanic unemployment
rate in an SMSA reduces young Hispanic men's average hours worked
by a modest 7.5 hours. Thus, young Hispanic men are laid off
more than they are kept during recessions. This was not the case
for young black men as they were kept as well as laid off during
recessions. Young Hispanic men may be laid off more young black
men because young Hispanic men have higher rates of employment
than do young black men. Thus, there is a higher chance they
will be laid off rather than kept in periods of high unemployment
when compared to young black men.
The index of Hispanic segregation (or concentration) is also
significant, but does not carry the expected sign. Kasarda
(1989) argues that the concentration of blacks, and, as he
implies, Hispanics, in the central city curtails the employment
opportunities of black and Hispanic youth because they do not
posses the education required to be employed in the new mix of
jobs, i.e., information processing, in the central cities.
However, the extent to which Hispanics are concentrated in the
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central city relative to whites is positively related to Hispanic
young men's hours worked. A one percentage point increase in the
index of segregation of Hispanics leads to a 115 hour increase in
Hispanic young men's annual hours worked. Thus, the 'enclave
effect' appears not only to influence the labor force
participation of, but also the average hours worked by young
Hispanic men. The ethnic social networks in Hispanic
communities, then, seem to play a role in all levels of young
Hispanic men's labor market status, from labor force decisions to
the amount of hours they will work in a year.
The population change from 1980 to 1988, which is a proxy
for rapid urban growth, is significant, has a large effect on
Hispanic young men's hours worked and carries the expected sign.
The Hispanic population coefficient is not significant, however,
which suggests that young Hispanic men have better chances of
employment when there are tight labor markets.
Like labor force participation, it appears, then, that there
are a separate set of demand factors effecting the hours worked
by young Hispanic men than those of young black men. Once young
black men are employed, it seems as though their hours worked
correspond with the general demand conditions for youth labor in
local labor markets, as measured by the main SMSA demand-side
indicators, the average hours worked by young white men and the
index of industries with high demand for youth labor. This
variable suggests that young black men are employed in secondary
labor markets and work according to the demand conditions. These
variables, however, were shown not to affect the labor force
participation of young black men.
On the other hand, the main SMSA demand-side indicators of
youth labor in local labor markets are not significant in
determining the hours worked by young Hispanic men. This
suggests that young Hispanic men may not work in these secondary
labor markets for youth. Their hours worked responds more to the
Hispanic unemployment rate and the extent to which Hispanics are
concentrated in the central cities relative to whites. As I have
mentioned earlier, these measures may to be related to the
'enclave effect.' In this instance, young Hispanic men may be
getting jobs through networks based on ethnicity. It is also
likely that these jobs are in some ways protected and are not
found in the industries with a high demand for youth labor, which
was the case for young black men. In addition, enclave
employment, as Portes and Bach argue, is associated with spells
of unemployment. This may explain why the unemployment rate is
negatively related to the hours worked by young Hispanic men and
not young black men.
RESULTS FROM INDIVIDUAL DATA
Like the aggregate SMSA models, I have used two measures of
labor supply, the labor force participation status during the CPS
survey week in March 1988 and the average annual hours worked in
1987, in the analysis of individual young black and Hispanic men.
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These individual records allowed me to estimate models of work
behavior with person-specific measures such as the young men's
age, family income, whether he lives in female headed family, and
whether he attends school. In addition to these person-specific
variables, I have included variables capturing the effects of
labor market conditions in SMSAs. These models allowed me to
test the consistency of the SMSA variables used in the aggregate
analyses. In both individual models of labor supply, the full
sample includes 1,266 young black men and 1,382 young Hispanic
men both aged 16 to 24.
Labor Force Participation
The results from estimating the annual hours worked and
labor force participation of young black and Hispanic men with
individual data, as shown in Tables 9 and 10, are, in general, in
agreement with those obtained in the aggregate model. In the
case of labor force participation, the results from the
individual model actually strengthens the hypothesis that demand-
side factors play a role in labor supply decisions of young black
men, but not of young Hispanic men.
Table 9 shows the coefficients and the first-order partial
derivatives of the logit estimates of individual and market
variables on the labor force participation of young black and
Hispanic men. Labor force participation is a discrete,
dichotomous variable, equal to 1 if the person is employed or
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TABLE 9
Logit Estimates of Individual and Market Determinants
of Labor Force Participation (LFP) for a Sample of
Young Black and Hispanic Men Aged 16-24 from the 1988 CPS
(Standard Errors in Parentheses)
Black Men First Hispanic Men First
(LFP) Derivativea (LFP) Derivativeb
Age of Young Men
Family Income
(in thousands $'s)
Mother Head of
Household
School Attendance
Public Assistance*
Recipiency
Average Annual
Hours Worked,
Young White
Men
Youth Industrial
Structure
Unemployment
Rate (%)#
Average Wage of
Young White Men
Index of
Segregation#
.066***
(.027)
.00001***
(.000)
.045
(.109)
-1. 027***
(.136)
-. 354***
(.139)
.04**
(.02)
1.152
(2.17)
.006**
(.003)
.002**
(.001)
.008
(.024)
.016
2.46E-06
.011
-. 254
-. 088
.009
.285
1.48E-03
3.96E-04
1.89E-03
.110***
(.023)
.000
(.000)
.050
(.128)
-.- 944***
(.123)
-. 585***
(.166)
.0005
(.002)
-3.68
(2.40)
-. 018
(.019)
-. 001
(.001)
.122**
(.064)
.023
.000
.011
-. 202
-. 125
.0001
-. 788
-. 004
-. 0002
. 026
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Table 9, continued
Black Men First Hispanic Men First
(LFP) Derivativea (LFP) Derivative b
Population#
(log)
Population Change
1980-1988
Years of
Schooling#
Constant term
.127***
(.051)
.175***
(.061)
. 110***
(.030)
1. 570*
(.94)
.031
.043
.026
-. 125***
(.055)
.065
(.072)
.005
(.023)
6.94***
(1.35)
n = 1,266 1,382
Two-tail level of statistical significance: *** = significance
at .01 level, ** = .05, and * = .10.
a Figures computed using b-P'(1-P'), where bi is the respective logit
coefficient and P'=.55.
b Figures computed using b(P'(1-P'), where b{ is the respective logit
coefficient and P'=.69.
# Unemployment rates, Index of Segregation, Population and Years
of schooling correspond to each group.
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-. 026
.014
.001
unemployed and looking for work, 0 otherwise. The logit method
allow me to estimate the maximum likelihood that the youth is in
the labor force given the person-specific and SMSA explanatory
variables.
Generally, the person-specific variables for young black and
Hispanic men are significant and have the expected signs. For
both young black and Hispanic men, whether youth live in a female
headed household is not significant in estimating the probability
of being in the labor force. Family income, while it is
significant in estimating the probability of a young black man's
labor force participation, is not significant for young Hispanic
men. This is a surprising finding with respect to young Hispanic
men, but is not inconsistent with the results from the aggregate
labor force participation model. Young black men are more likely
to enter the labor force as their family income level increases.
This is not surprising and is supported by the research of Cain
and Finnie (1990). Both of these findings are confirmed in
Chapter III, Table 3, and in the aggregate model for labor force
participation. Thus, it appears as though young black men enter
the labor force because of the 'positive opportunity' to work
resulting from higher levels of family income, while young
Hispanic men do not. I am assuming that youth in high-income
families have more connections and networks to employment than
those in low-income families.
The remaining significant person-specific variables, school
attendance and public assistance recipiency, have the largest
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effect on the probabilities of young black and Hispanic men being
in the labor force. Being in school reduces the probability of
young black and Hispanic being in the labor force by 25 and 20%,
respectively. The maximum likelihood of young black and Hispanic
men being in the labor force is reduced by 9 and 13%,
respectively, if they live with a family that receives public
assistance. Welfare is taken by families during bad economic
conditions when more black families are laid off. Young black
men also enter the labor market when the unemployment rate rises,
or as economic conditions for black families get worse. In
addition, whether youth live in a female headed household is
neither significant in determining the labor force participation
of young black nor Hispanic men. Thus, these findings contradict
the *underclass' theory of the labor supply of young black and
Hispanic men.
Whereas the average hours worked by young white men are not
significant determinants of the labor force participation of
black and Hispanic male youth in the labor force participation
aggregate model, they are significant in the individual model,
but only for young black men. This evidence further supports my
hypothesis that demand-side factors are significant in
determining the labor supply of young black men.
The black unemployment rate is also significant (first
derivative = .001) and positive in the logit model. This was
also the case in the aggregate model in Table 7. This confirms
previous evidence that the added worker effect of high levels of
104
black unemployment dominates the discouraged worker effect, so
that young black men enter the labor market at higher rates than
they leave when the black unemployment rate rises. This supports
the theory that young black men act like a reserve army of family
labor. They seem to enter the labor market during periods of
high black unemployment, perhaps to supplement family income.
So, not only does it appear as though young black men enter the
labor market because of family 'need,' but also from the
*positive opportunities' to work that youth in high family
incomes enjoy such that the labor force participation decisions
of young black men are different for financially stable families
than black families that are hit with employment crises.
The significance of the average wage rate of young white men
in estimating the probability that a young black man is in the
labor force - .0004 - suggests that young black men respond to
many different economic factors. The likelihood of a young black
man entering the labor force increases as the wages offered to
young white men rise. Thus, not only do young black men appear
to enter the labor force to assist the family financially when
members of the family loose their job or when they receive
'positive opportunities' to work as a result of high family
income, they also enter the labor market when the hourly wages
they can receive for their labor goes up.
The relationship between young Hispanic men and the Hispanic
unemployment rate and the average wage rate of young white men
does not hold for young Hispanic men, however. The Hispanic
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unemployment rate and the average wage rate of young white men
are not significant in determining the likelihood that young
Hispanic men will leave or enter the labor force. Thus, with
respect to the Hispanic unemployment rate, the added worker
effect cancels out the discouraged worker effect for young
Hispanic men in periods of high Hispanic unemployment.
I have also found evidence that does not support the
spatial-mismatch hypothesis for young black men. The index of
segregation is not significant, and thus has no effect on the
probability of a young black man being in the labor force. As I
have argued in the previous section, this finding supports the
idea that the concentration of blacks in the central city is not
related to the employment opportunities of young black men.
Conversely, the index of segregation for Hispanics is
significant and positive. Thus, we find further evidence of the
'enclave effect' for young Hispanic men. This opportunity to
work through ethnic and/or immigrant networks may also be a
reason why Hispanic family income levels are not significant in
determining the probability that a young Hispanic man is in the
labor force. The opportunity to work for young Hispanic men may
in fact be related in many instances to their ethnicity and not
necessarily their class position. If this is true, regardless
of the family income levels of young Hispanic men, there are
opportunities for employment through the ethnic networks. Thus,
the 'enclave effect' may in many occasions be offsetting the
'positive opportunity' to work effect of high family income,
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which was observed for young black men's labor force
participation.
The effect of black population on hours worked by young
black men is significant and positive. Thus, the probability of
young black men being in the labor force is increased as the
black population grows (f.d. = .031). Young black men and black
workers are, in general, complements in the labor market.
However, this is not the case for young Hispanic men and Hispanic
workers. The effect of the Hispanic population on the hours
worked by young Hispanic men is significant and negative. Thus,
the probability of young Hispanic men being in the labor force is
decreased as the Hispanic population grows (f.d. = -.026). Young
Hispanic men are replacements of or substitutes for other
Hispanic workers in the labor market. This relationship may seem
at first glance to contradict the findings 'enclave effect' on
young Hispanic men's labor force participation. However, it is
very likely that young Hispanic men compete with other Hispanics
precisely because they are in the same job networks as other
Hispanics. In this case, the 'enclave effect' and the effect of
the Hispanic population may be related and appear to be operating
simultaneously in different directions.
The likelihood of young black men being in the labor force
increases as the population grows (f.d. = .043). Population
growth is a proxy for rapid urban growth. Thus, this evidence
also supports my contention that young black men increase their
labor supply during favorable demand conditions. The population
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change was not significant for young Hispanic men.
As young black men increase their years of schooling, the
probability of their entering the labor force increases (f.d.
.026). Years of schooling, then, is positively associated with
the labor force participation of young black men. This, however,
is not true for young Hispanic men, as years of schooling is not
significant in determining the probability of young Hispanic men
entering the labor force.
From the two models of labor force participation, there is
evidence which suggests that there are different demand-side
factors affecting the labor force participation of young black
men than that of young Hispanic men. Young black men increase
their labor force participation in during strong demand
conditions in local labor markets, when there are 'positive
opportunities' to work as a result of higher black family income
and during periods when the black unemployment rate affects more
black families. Young Hispanic men, on the other hand, respond
more to factors which may be related to the 'enclave effect' than
to the general demand conditions of local labor markets for
youth.
Average Annual Hours Worked
Table 10 shows the estimates of the individual and market
determinants of hours worked for young black and Hispanic men.
For young black men, each of the person-specific variables are
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TABLE 10
Estimates of Individual and Market Determinants
of Hours Worked for a Sample of
Young Black and Hispanic Men Aged 16-24 from the 1988 CPS
(Standard Errors in Parentheses)
Black Young Men Hispanic Young Men
Hours Worked Hours Worked
Age of Young Men
Family Income
Mother Head of
' Household
School Attendance
Public Assistance
Recipiency
Average Annual
Hours Worked,
Young White
Men
Youth Industrial.
Structure
Unemployment Rate (%)#
Average Wage of
Young White Men
Index of Segregation#
Population#
(log)
59.4***
(15.3)
.006***
(.001)
-91.9
(58.8)
-618.9***
(74.3)
-163.1**
(75.5)
-33**
(.16)
125.6
(110.4)
-5.6
(4.3)
1. 1***
(.38)
7.6
(12.9)
60.0**
(27.9)
116.8***
(12.3)
.004***
(.001)
30.3
(72.1)
-656.7***
(68.6)
-347.7***
(97.6)
.32***(.13)
182.4
(137.4)
-12.1
(10.4)
1.8
(2.2)
78.3
(61.1)
-15.2
(27.3)
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Table 10, continued
Black Young Men Hispanic Young Men
Hours Worked Hours Worked
(OLS) (OLS)
Population Change 5'5.7* 120.5*
1980-1988 (32.6) (37.5)
Years of Schooling# 62.9*** -.15
(15.8) (10.5)
Constant term -1581.1*** -877.9**
(549.4) (480.3)
-
R = .40 .41
n = 1,266 1,382
Two-tail level of statistical significance: *** = significance
at .01 level, ** = .05, and * = .10.
Unemployment rates, Index of segregation, Population and Years
of schooling correspond to each group.
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significant, except whether youth live in female headed
household, and have the expected signs. Of these significant
person-specific variables, whether youth are in school and
whether youth live in families that receive public assistance
have the largest effects, while the age of the young man has a
moderate effect.
Whether black or Hispanic youth live in families that
receive public assistance, while it was not significant in the
aggregate model, is significant in the individual model. This
evidence suggests that young black and Hispanic men work less
when their family receives public assistance. This finding
contradicts the results of the aggregate model. Thus, it is
difficult to asses the effects of welfare on the average hours
worked by young black and Hispanic men. It could be that
welfare, in fact, negatively affects the hours worked by young
black and Hispanic men. If this is true, welfare may be
producing work disincentives as Murray argues or young black and
Hispanic men in families that receive welfare may not be
reporting their hours worked. However, the evidence in the
aggregate model suggests that welfare does not affect the hours
worked by young black men.
The different measurement methods of the aggregate and
individual data models may explain the contradictions in these
results. The aggregate model is more accurate in assessing the
market effects on the labor supply of young black and Hispanic
men, because it takes into account the *average' black or
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Hispanic youth in relation to 'average' market conditions in
local labor markets. On the other hand, the aggregate model, by
averaging the personal and family characteristics, cannot
accurately measure these person-specific variables for each
individual. This is why the individual data models is more
accurate in determining the person-specific and family
characteristic effects on the individuals labor supply, because
they directly measure these person-specific characteristics using
individual records. In this instance, I am more inclined to
believe that the result of the individual data model on the
effect of welfare is more accurate. However, since whether youth
live in a female headed household is neither significant in the
aggregate model nor in the individual data model in determining
either the labor force participation or hours worked by both
young black and Hispanic men, I am less inclined to believe
Wilson's 'underclass' argument as an explanation of the low work
rates of young black and Hispanic men.
The performance of the SMSA variables on the black hours
worked model for individual data generally agree with those of
the aggregate hours worked model. Of the SMSA variables, the
average hours worked by white young men, the SMSA variable which
has been given the most attention, the average wage of young
white men, the black population, the population change from 1980
to 1988 and the years of schooling are significant determinants
of the average hours worked by young black men. In addition,
they all have the expected signs. The average hours worked by
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young white men gives similar estimates of the hours worked by
young black men for both aggregate and individual models. In the
individual model in Table 10, we find that increasing the average
hours of young white men by one hour leads to a 20 minute
increase in the annual hours worked by young black men, which is
roughly the same effect in the aggregate model. In the previous
section, I discussed in some detail my inference of this
relationship.
The average wage of young white men was not significant in
the aggregate hours worked model for young black men. It is,
however, in the individual model. Nonetheless, its effect is
quite small on, though positively related to, the hours worked by
young black men. The population change from 1980 to 1988, a
proxy for rapid urban growth that also reflects demand conditions
in an SMSA, is significant and has the expected sign in the
individual model of young black men's hours worked. This
variable was not significant in the aggregate model. In Table
10, we see that an increase of one percent in the population from
1980 to 1988 leads to an additional 56 hours worked per year by
young black men. This finding also supports the demand-side
hypothesis.
We also find evidence that the complementarity effect is
stronger than the replacement effect of young black men and black
workers, as the black population is significant and positively
related to the hours worked by young black men. This was also
the case in the individual labor force participation model for
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young black men. As expected, years of schooling is significant
and positively related to the hours worked by young black men.
For every year of school that young black men complete, their
average hours worked increases by 63 hours.
The other SMSA variables are insignificant determinants of
the hours worked by young black men. Among these insignificant
variables are the index of segregation and the index of
industries with a high demand for youth labor. Thus, again, the
result of the index of segregation provides more evidence that
contradicts the spatial-mismatch hypothesis as an explanation of
black youth joblessness in the central city. In addition, the
insignificance of the index of industries with a high demand for
youth labor in determining the hours worked by youth black men
does not strengthen my contention that young black men's hours
worked are related to demand-side factors in local labor markets.
In Table 10, each of the person-specific variables for young
Hispanic men are significant, except the variable that determines
the effect of a youth living with a mother head of household. Of
these significant person-specific variables for Hispanic youth,
whether youth are enrolled in school and whether youth live in
families that receive public assistance have the largest effect.
The age of the young man has a fairly large effect and the family
income level has a very small effect.
When we examine the results of the market determinants of
hours worked for young Hispanic men, we find that both the
average hours worked by young white men, which was not
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significant in the aggregate SMSA model, and the population
change from 1980 to 1988 are both significant. The change in
population from 1980 to 1988 has a rather large effect and
carries the expected sign. This was also the case for the
aggregate model.
The average hours worked by young white men has a rather
large effect on the hours worked by young Hispanic men in Table
10. By observing its coefficient, we see that an additional hour
worked by young white men, or as we have explained earlier, in
the general demand conditions for youth employment, leads to an
additional 20 minutes worked by young Hispanic men. This is
approximately the same effect as that which was observed for
black youth in the individual model. It is not too clear why the
average hours worked by white youth variable is significant in
the individual data model and not the aggregate one. However,
this finding provides some evidence that demand-side factors are
significant determinants of the hours worked by young Hispanic
men.
SUMMARY OF FINDINGS
The effects of the SMSA variables on the two labor supply
measures of the youth labor market in both the aggregate and
individual models tell us different stories, not only between
young black and Hispanic men but also between the hours worked
and the labor force participation of both groups of youth. My
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examination of the factors that influence the labor force
participation of young black men paint a different picture than
that of young black men's hours worked. It appears as though
young black men do not necessarily enter the labor market based
on the strength or weakness of demand conditions in a SMSA, as
measured by our main demand-side indicators. As discussed
earlier, once black youth are in the labor force and work, their
average hours worked appear to vary according to the demand
conditions of the local labor market for youth. What we do find
is that black youth's labor force participation responds to other
economic factors. The black unemployment rate seems to be the
more important demand-side variable in influencing young black
men's labor force participation. However, young black men do not
enter the labor market when the black unemployment rate is low,
suggesting strong demand conditions for black labor, which most
people might think. They, on the other hand, seem to enter the
labor market at higher rates in what seems to be weak labor
market conditions for black workers in SMSAs. This
interpretation is derived from observing the significantly
positive relationship between young black men's labor force
participation and the black unemployment rate in both the
aggregate and individual models. Thus, young black men appear to
enter the labor market when the unemployment rate affects more of
the black family, perhaps to supplement family income.
This finding is supported by the research of Harrison and
Gorham (1990). In their study of black wages in the 1980s, they
116
concluded that almost all of the growth in the number of high
income black families and, as they infer, even the maintenance of
black family income in the 1980s, must be the result of the
packaging of different forms of income of more than one family
member. Given higher black unemployment rates, where income
generating members of black families may be put out of work,
black young men may be entering the labor market in an attempt to
supplement family income. In this case, strong demand for youth
in a SMSA, as measured by our main demand-side indicators, may
not be inducing young black men to enter the labor market as much
as the need to contribute to their family income, especially in
periods of high black unemployment.
However, there is also evidence that young black men enter
the labor market in response to other factors such as family
income and local youth labor market shortages, as young black men
were found to respond favorably to the average wage offered young
white men. This suggests that young black men's labor force
participation responds to a variety of economic conditions.
For black youth who are in the labor market and employed, we
find evidence which suggests that their hours worked are related
to the general demand-side conditions of the local labor market
for youth. As a central part of my hypothesis, the principal
indicators of demand-side conditions for youth in the local labor
market are the average annual hours worked by white youth and the
index of industries with a high demand for youth labor. As these
measures of demand in an SMSA vary, we find that the hours worked
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by black young men respond in a corresponding fashion. It is
very likely that many of these young black men are employed in
secondary labor markets for youth labor. Other demand-side
indicators which support this hypotheses are the population
growth from 1980 to 1988 and the average wage for young white
men.
Other factors than the demand-side ones in local labor
markets also influence the hours worked by young black men.
Young black men's age and school enrollment status greatly affect
their hours worked. This however is well established and thus
not surprising. I also find contradictory evidence on the effect
of public assistance on the hours worked by young black men.
Although it is clear that youth who live in families that receive
welfare negatively affects their labor force participation, it
not clear that it affects their hours worked. Thus, young black
men during bad economic conditions may be both leaving and
staying in the labor market depending on whether they are laid
off or kept on as workers. However, at the same time, young
black men are also entering the labor market when their families
are affected by the unemployment rate. Welfare and the potential
income from young black men in families, then, are two ways in
which families cope during by 'bad economic times.'
Unlike young black men, young Hispanic men seem to increase
their labor supply when they are concentrated in the central
cities relative to whites. As mentioned earlier, this may be
related to the 'enclave effect' as suggested by Portes and Bach
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(1985). As a result of the ethnic job networks, young Hispanic
men seem to increase both their labor force participation and
their annual hours worked. Thus, even if a young Hispanic's
family is low-income, he may not be faced with limited
opportunities to work, as was observed for young black men.
Thus, the 'enclave effect' may in fact be offsetting the class
effect of employment opportunities.
Although we find evidence that young Hispanic men's average
hours worked are related to the average hours worked by white
young men in the individual model, my interpretation is that this
relationship is quite weak. Instead, what seems to be
influencing their average hours worked is the Hispanic employment
rate and the extent to which they are concentrated in the central
cities relative to whites. It is not surprising that the hours
worked by young Hispanic men is negatively related to the
Hispanic unemployment rate. Because their employment rates are
higher than those of young black men, I think that young Hispanic
men are more susceptible to the size of the Hispanic labor
supply, so that as the Hispanic population grows, young Hispanic
men loose their jobs or are unable to compete against other
Hispanic workers. As such, young Hispanic men's hours worked are
more susceptible to, or corresponds more with, the downturns or
the upturns of the economy as measured by the unemployment rate.
In addition, it is possible that young Hispanic men may not be
employed in the same industries as young black men, as the index
of industries with a high demand for youth labor was not
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significant in determining either their labor force participation
or hours worked.
Like young black men, there are person and family
characteristic factors that influence young Hispanic men's labor
supply. Most notably, age, school enrollment status, and public
assistance recipiency play a large role in the work behavior of
young Hispanic men. What is surprising is that I do not find
convincing evidence that family income levels effect young
Hispanic men's labor force participation. This was also found in
Chapter II. My interpretation of this is that the 'enclave'
effect may be offsetting the family income effect of young
Hispanic men's labor force participation.
Nonetheless, in addition to this, I do find some evidence
that young Hispanic men respond to demand-side conditions of
SMSAs positively, although not as strongly as young black men.
This was inferred from observing the significance of the average
hours worked by young white men of young Hispanic men's hours
worked in the individual model and from the significance of the
population change and average wage rates of young white men.
The local youth labor market demand-side factors, however,
are unable to explain all the differences in either the hours
worked of young black or Hispanic men in relation to young white
men. It may be that some of the remaining differences in the
hours worked by young black and Hispanic men and young white men
are attributable to race. It is very likely that the hours
worked by young black an Hispanic men are lower than those of
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young white men because young black and Hispanic men are the
least preferred male youth workers in a youth labor market queue.
That is, employers have preferences for the kinds of young
workers they will employ. If young black and Hispanic men are
viewed as the least preferred workers by employers because they
are deemed 'problematic,' they will have difficulty getting
employment and when they are employed they may be the last hired.
In addition, young black and Hispanic men may be laid off first
when then the local labor market goes into recession.
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CHAPTER V
CONCLUSION: TOWARDS A RECONCEPTUALIZATION OF THE
SUPPLY- AND DEMAND-SIDE FACTORS AFFECTING
YOUNG BLACK AND HISPANIC MEN'S LABOR SUPPLY
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In 1988, black youth's employment status, as measured by
LFPRS, unemployment rates, and employment-to-population ratios,
continues to lag behind that of white youth. Although 20 to 24
year old black youth fared well in comparison with similarly aged
white youth, 16 to 19 year old black youth, especially when they
are not enrolled in school, continue to have labor market
problems that are in a real sense catastrophic. Young Hispanic
men, however, fared better than young black men in the labor
market, but like young black men, 16 to 19 year old young
Hispanic men, especially those who are not in school, have severe
labor market problems as well. These findings suggest that
future youth employment policy must target these young black and
Hispanic men in order to improve their labor market status.
There are different demand- and supply-side factors that
affect the labor supply of young black and Hispanic men. Young
black men's labor force participation is affected by a mix of
supply- and demand-side factors. Young black men enter the labor
force to some extent in periods characterized by strong labor
market conditions for youth and when family income levels rise.
However, their labor force participation is affected more by
family considerations, as I have found that young black men
operate as a reserve army of family labor when "economic hard
times" affect their families. Young black men increase their
labor force participation when unemployment affects black
families, perhaps to supplement family income. Once young black
men are in the labor force and employed, however, their hours
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worked are affected by and reflect the general state of the local
youth labor market. Their hours worked respond favorably to
increases in young white men's hours worked and to increases in
the index of industries that have a high demand for youth labor.
Given this finding, job creation for young people in local labor
markets will increase the employment of young black men in the
labor force.
Young Hispanic men's labor force participation and hours
worked, on the other hand, are affected by the way in which
Hispanic communities are organized. They enter the labor market
and increase their hours worked through ethnic job networks that
are termed the *enclave effect.' Many of the jobs in which young
Hispanic men are employed, however, may not be in those
industries that are the most important sources of jobs for youth
nationally. Future research in this area should determine the
industries and occupations in which young Hispanic men are
employed. At the same time, I have found evidence which suggest
that young Hispanic men's hours worked respond positively to the
general state of the local youth labor market, but not as
strongly as young black men. Job creation, then, would increase
young Hispanic men's employment. However, its success would be
based on the extent to which we know the main sources of young
Hispanic men's employment.
These findings of young black men's labor supply are
inconsistent with those of Cain and Finnie (1990). In their
study of youth labor markets, they suggest that both the labor
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force participation of and the hours worked by young black men
are primarily affected by the state of the local labor market for
young men. I found that a mix of demand- and supply-side factors
affect young black men's labor force participation and hours
worked, although demand-side factors affect their hours worked
more than their labor force participation. Although I did find
evidence which suggests that demand-side factors are important
determinants of young Hispanic men's labor force participation
and hours worked, this relationship is not as strong as that of
young black men. Instead, young Hispanic men's labor force
participation and to some extent their hours worked are more
affected by a mix of supply and demand-side factors.
There are unexplained differences for young black and
Hispanic men's hours worked, however, when compared to young
white men even after local labor market considerations are taken
into account. Cain and Finnie, however, did not speculate on the
causes of these remaining differences in the hours worked between
young black and white men. It is very likely that these
remaining differences in hours worked between young black and
Hispanic men and young white men are attributable to race. Young
black and Hispanic men may be less preferred workers than young
white men, and thus may find themselves at the bottom of a young
men's labor supply queue. That is, young men are hired in the
order of employer preferences. If young black and Hispanic men
are the least preferred youth laborers, they will be found at the
bottom of the young men's labor supply queue. If this is true,
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young black and Hispanic men are hired behind young white men in
the youth labor market and are probably the first to be laid off
during recessions. Thus, the employment of young black and
Hispanic men may not only be related to the strength or weakness
of the local labor market for youth, but also to their race,
which, in turn, determines their position in the youth labor
supply queue. This suggests that anti-discrimination laws must
be enforced in the workplace at the same time jobs are created
for youth to insure that the employment of young black and
Hispanic men is increased.
My interpretation of the supply-side factors that contribute
to young black and Hispanic men's labor supply is not consistent
with conventional supply-side arguments. As I have argued
throughout this study, supply-side explanations of the labor
supply of young black and Hispanic men focus on the individuals
labor market inadequacies, which invokes an analysis of such
individual characteristics as skills, attitudes, and behaviors.
I have found, on the contrary, that these notions of the
individual characterized by conventional supply-side arguments do
not apply to the labor force participation and the hours worked
by young black and Hispanic men. Instead, I have found that the
supply-side factors that influence young black and Hispanic men's
labor force participation and hours worked are tied to the social
contexts of the household and community.
Labor markets are not the only place where people operate.
People are also organized and make decisions within the household
126
and community. I have found that young black men's labor force
participation is affected by the economic considerations of the
black family. As black families are affected by recessions or
"bad economic times," there are decisions than take place in the
household that concern young black men entering the labor force,
perhaps to supplement family income. Sometimes young black men
drop out of school to enter the labor force. Young black men in
this context are not operating simply as individuals. Rather,
they are operating within the context of family life where their
decisions are influenced by the needs and considerations of the
family.
The same is true of young Hispanic men. I have found
evidence which suggests that young Hispanic men operate in
Hispanic communities where ethnic social and job networks play a
large role in their labor force participation and hours worked.
Thus, for both young black and Hispanic men, there are household
and community contexts in which these youth operate and make
decisions concerning their labor supply. Included in the
household context is the role of extended families. It is not
surprising that whether young black or Hispanic men live with a
female head of household is not significant in determining either
their labor force participation or hours worked. Families with a
female head of household are not isolated household units removed
from social life, as conventional supply-side views would argue.
Whether youth live in female headed households is not significant
in either young black or Hispanic men's labor supply precisely
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because these families are involved in extended family
arrangements with other friends and family members that give
support, such as child care, particularly during "economic hard
times," and provide a social context for youth (Stack, 1974)
These findings suggest that there needs to be a
reconceptualization of supply-side ideas, away from notions that
concern only the individual to notions that involve the social
contexts in which people live and operate. Future research on
youth employment should move in this direction.
Finally, my findings also suggest that there are limitations
to supply and demand analysis of young black and Hispanic men's
labor supply. Supply- and demand-side analysis of the labor
market problems of young black and Hispanic men treat these youth
as passive individuals simply responding to economic
fluctuations. Young black and Hispanic men's hours worked are
lower than those of young white men possibly due to race and
because they may resist taking the worst jobs in the economy,
jobs that may be the only ones available to them. This suggests
that young black men are not passive workers in labor markets,
but respond to the conditions in which they must work. Through
their experiences of working in menial jobs like McDonalds for
$3.35 an hour, young black men may be deciding to refuse such
jobs. On the other hand, young Hispanic men, since many are
first or second generation immigrants, may not have had as many
experiences in the labor market as young black or white men, and
may be taking these jobs at the present time because they do
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offer some economic opportunity given their previous economic
positions. Many young white men, however, are able to bypass
these menial jobs because they have more opportunities to work in
"good" jobs than either young black or Hispanic men.
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APPENDIX 1
Means, Standard Deviations, and Sources for
Aggregate SMSA and Individual Variables
The summary statistics are calculated for the 95 SMSA's
used in the aggregate regressions in Table 7 & 8,
and the individual regressions in Table 9 & 10.
Standard
Variable Mean Deviation Notes, Sources
Labor force
participation
young black men
Labor force
participation
young Hispanic men
Hours worked,
young black men
Hours worked,
young Hispanic men
Hours worked,
young white men
Youth industrial
structure
Black unemployment
rate (%)
.55
.69
666
1042
1013
.22
14.2
.35
.26
552
562
234
.05
9.0
Assigned the value 1 if
the youth was employed
or unemployed (and
"actively looking for
work") in census survey
week; 0 otherwise. 1988
Current Population Survey
(CPS).
LFP of young Hispanic
men aged 16-24 in census
week March 1987. 1988 CPS.
Average hours worked per
year of black men aged
16-24 in SMSA. 1988 CPS.
Average hours worked per
year of Hispanic men aged
16-24 in SMSA. 1988 CPS.
Average hours worked per
year of white men aged
16-24 in SMSA. 1988 CPS.
Proportion of the total
SMSA population employed
in retail trade, other
personal services, or
entertainment and recre-
ation. Computed from 1988
CPS.
Civilian unemployment rate
for all blacks aged 16+ in
SMSA. Computed from 1988
CPS.
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APPENDIX 1,continued
Standard
Variable Mean Deviation Notes, Sources
Hispanic
unemployment
rate (%)W
Average wage of
young white men
Index of
segregation
blacks
Index of
segregation
Hispanics
Black population
(log)
Hispanic population
(log)
Population Change
1980-1988
Years of schooling
young black men
11.3
5.36
2.96
1.90
11.3
10.1
1.12
13.0
10.3
1.06
2.03
1.18
1.4
1.6
1.21
1.3
from 1988 CPS.
Years of schooling 12.6
young Hispanic men
1.4
Civilian unemployment
rate for all Hispanics
aged 16+ in SMSA. Computed
from 1988 CPS.
Average wage of all white
youth aged 16-24 in SMSA.
Computed from 1988 CPS.
Proportion of blacks in
central city of SMSA
divided by corresponding
proportion of whites.#
Proportion of Hispanics
in central city of SMSA
divided by corresponding
proportion of whites.#
Total black population
in SMSA.*
Total Hispanic
population in SMSA.*
Percentage growth in
SMSA from 1980-1988.*
Mean years of education
completed for black men
aged 18-24. Computed
Mean years of education
completed for Hispanic
men aged 18-24. Computed
from 1988 CPS.
* Computed using data from the 1988 County and City Data Book, A
Statistical Abstract Supplement, (U.S. Department of Commerce,
Bureau of the Census, 1988).
* Computed using data from the 1988 Statistical Abstract of the
U.S., (U.S. Department of Commerce, Bureau of the Census, 1988).
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APPENDIX 1, continued
Standard
Variable Mean Deviation Notes, Sources
Black youth as a
% of all youth
.15
Hispanic youth as a .08
% of all youth
Black youth
school enrollment
Hispanic youth
school enrollment
Age of young
black men
Age of young
Hispanic men
Family income
black youth
Family income
Hispanic youth
.11
.12
.33.44
.42
20.0
20.1
21,328
26,414
.31
1.78
1.85
Black youth aged 16-24
as a percentage of all
youth in SMSA. Computed
from 1988 CPS.
Hispanic youth aged 16-
24 as a percentage of all
youth in SMSA.
Computed from 1988 CPS.
Proportion of black male
youth aged 16-24 enrolled
in high school or college.
Assigned value 1 if
enrolled in school; 0
otherwise. Computed from
1988 CPS.
Proportion of Hispanic
male youth aged 16-24
enrolled in high school or
college. Computed from
1988 CPS.
Mean age of young black
men aged 16-24. Computed
from 1988 CPS.
Mean age of young
Hispanic men aged 16-24.
Computed from 1988 CPS.
12,801 Mean family income of
young black men aged 16-
24. Computed from 1988
CPS.
16,523 Mean family income of
young Hispanic men aged
16-24. Computed from 1988
CPS.
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APPENDIX 1, continued
Standard
Variable Mean Deviation Notes, Sources
Mother head of
household
black youth
Mother head of
household
Hispanic youth
% black youth
in families
receiving public
assistance
income
% Hispanic youth
in families
receiving public
assistance
income
.36
.16
.17
.10
.32
.24
.25
.24
Proportion black youth
in mother head of
households. Assigned
value 1 if youth lived
in female headed;
family;O otherwise.
Computed from 1988 CPS.
Proportion Hispanic
youth in mother head of
households. Computed
from 1988 CPS.
Percentage of black male
youth aged 16-24 in
families receiving
public assistance
income. Assigned value 1
if youth lived in family
receiving public
assistance; 0 otherwise.
Computed from 1988 CPS.
Percentage of Hispanic
male youth aged 16-24 in
families receiving
assistance public income
Computed from 1988 CPS.
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